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In the original article, the affiliation details were incor-
rectly assigned. The correct affiliation details should read 
as follows:

Philipp Koncar: Graz University of Technology, Graz, 
Austria

Tiago Santos: Energie Steiermark AG, Graz, Austria
Markus Strohmaier: RWTH Aachen University, Aachen, 

Germany
Denis Helic: Graz University of Technology, Graz, 

Austria
 

The original article has been corrected.
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