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Preface

This manuscript is the framework paper of theé s s e rLabaur Marsket Flgxibility

between Risk and Opportunity for Gender Equaktyalyses of Selemployment, Part

time Work, and Job Autonornay. It aims to embed four art.
broader context, connecting each of them andvidiga overall conclusions on the

subject of gendered and flexible labour marké&tse four studies are the core of this
cumulative dissertation and were conducted according to a research agenda which will

be summarized in this framework.

The attachment dhe frameworkpapercontains the following articles, whidtave been
publisted or submitted to peeeviewed journals:

Study I

Konig, S., & Langhauser, M. (2015kendered division of housework in
Germanyi the role of selemployment, relative resoucand gender role
orientation Submitted to th&Journal of Family Researeh(Zeitschrift fur

Familienforschung), under review.
Study Il

Konig, S.,& Cesinger, B. (2015)Genderedvork-family conflict in
Germanyi Do self-employment andexibility matte®, Work,
Employment and Society, 29, 531549.

Study Il

Kdnig, S. (2015)Gender gaps along the earning distribution in paid
employment and seémployment in Germanyubmitted tgiEuropean

Societies |, under revi ew.
Study IV:

Konig, S. (2015)Previous careers, last jobs or familiewhat determines
gendered retirement timing in Germany, Denmark and SweSigritted

to AAgeing and Societyo, under revie
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1 Introduction

Over the last decadesocieties,demography, and labour markets changed markedly.
From a demographic perspectivlgtroots of theseevelopments were described as
fiseconddemographidr a n s i(van dekad 1987 Lesthaeghel992. In contrast to
earlier centuriesthe traditional nuclear family modélas becoméess exclusive and
family forms beame more divers with raising divorce rates and lone parenthood.
Womends empl oyment c h alnlgpiwrd mdrriage o Idatgrmp or ar vy
careersRising investment in higher education followed and female employment rates
increased. Employment and childrearing nesatl to be reconciledwhich posed
challenges for working mother®pportunity costs of children ineased, ifst births are
postponed and fertility ratedrop. Along with increasing longevity and better health,
this leads to rapidly ageing societies which puts high pressure on the financial

sustainability of the welfare state in general and the pesggiems in particular.

From todayds perspecti vewvomenweighaiberbtedr he de:
describedoy thet er m of an fAi n c(BspipgArelersen, 2009\\Mhileut i on o
values have changed, behavioursvpartly adapted, bubutcomesare still strongly
genderedThe focus of my thesis will be on gender inequalitiegaid and unpaid work

since they play a key role inthis changing society. Women partly adapted their
behaviour by(re-)entering the labour market, however mostly combimgith more

career interruptions due to childli and childrearing phases. Additionally, the
integration of women to the labour market is often locateparttime and precarious

jobs.

From a global perspective of market economiBsiropeanlabour markets have
simultaneously undergone several structural changesthin the last decales
Employment became less regulated and less standardaegabnding to flexibility
demands of the global econonfyhe Lisbon Strategy as political initiative with far
reachng impact was introduced by the European Council in the year 2000. The main
aim on this agenda was to promote growth in Europe in order to build a competitive

knowledgebased economy.




The major objectives of the so called European Employment Strategy were

(i) to promote employability of workers,

(ii) to foster entrepreneurship,

(i) to improve the adaptabilignd flexibility of workers and companies

(iv) and to promote equal opportunities for disattaged groupwith the inclusion

of the unemployed, people with disabilities, women and older workers.

An evaluation in 2005 led to some revisions regarding the main objectives. While the
quantitative goals of higher employment rates wgineen priority, the quality and
security of jobs appeared to be second order objectives. In the new guidelines, equal
opportunities are not explicitty mentioned and gender equality in particular lost
relevance. Instead, a lHgycle approachwith a focus on worlife baance and active
ageingbecame prominentEuropean Parliament Committee: Employment and Social
Affairs, 2010)

This thesisrelates toseveralaspectsof this political agendaby linking the rising
integration of womerto the flexibilization ¢ labour marketsin order to do this, the
mentioned lifecycle approach is useful and necessary to understanchébkanisms

behind gender inequality ad@bour market flexibility. According to Espirgndersen,

the Akey issue of gewmedgeuraliirnequadliietsy i(nl ilkie
(EspingAndersen, 2002, p.87). With industrialization, {deurses were standardized

into distinct chronological phases of education, employment and retirement. At the
same timegclearboundaries were set throutfte institutionalization of these phases by
compulsory schooling and old age insurance systems (Kohli, 1985). Gender roles were
clearly attributed and the division of labour within the families were determined by the
role of the father as breadwinner ahe role of the mother as caregiver (Mayer, 2001).
Postindustrial life courses are less standardized and driven by individualization and
pluralization of family forms (Ingleharii977 Mayer, 2001 However, as Kohli (2007)
argues, there are still pergast institutionalized boundaries within modern life courses,

e.g. statutory retirement ages. These fixed boundaries can be seen as age discriminating
and obstacle in the freedom of choice, contrasting key principles like universalism and

individualization.

Female careers are less stable, income inequalities are persistetitnganiork is

common among women in many countries and (temporary) housewives can still be




found. Institutionalized lifecourses lead to a gender cleavage (Espindersen, 2002)

where women often have lower chances to earn favourable lifetime benefits
(Allmendinger, 1994 Sgrensen, 1991 Earlier sociological theories on life courses

mainly focussed on men and typical male careers (Kohli, 1988)e recent literature

include discowes on gendered ldeourses (e.g. Blossfel& Hofmeister, 2006;

Bruckner & Mayer, 200p and filinked live® (Blossfeld & Drobnic, 2@1) where

deci sions are made in the context of a pa
courses Thereby, a family spect is brought into the classic discussion which was
centred arounghases of gainful employmefi€ohli, 1985 Sgrensen, 1991

Hence this thesis addresses different phases in life and aims at investigating how labour
market flexibility affects genderelife courses.In this publication based dissertation,

four studies were conducted to answer the overall research question:

Is flexibility the key to a less gendered labour market, or does it rather

foster more traditional roles and gender inequality?

Following the argument of interdependent lives of men and women, this thesis has a
focus on phases after education and potentially after family formatioa.first two
studies specifically focus on working coupldiving in the same househol@he first

study starts with the division of unpaid work among couples, taking flexible
employment forms and family characteristics into consideration. The second study
expands this household perspective and researches the conflict between work and
family life, trying to answer whether more flexible employment increases or decreases
this conflict. The thirdstudy on gender earning gaps in sethployment and paid
employment provides a link to the fougtudy By investigating how seémployment

and partime work is related to earning potentials, the third paper describes the risk for
accumulated disadvantages over the life course in flexible employment forms. The last
paper closes the circle from a life course perspetiyvstudying gender differences in
retirementtiming and how those are related to previous careers, last jobs and family

characteristics.




Table 1: Title s of the four studies

Number Title of the study Short title

[ Gendered division of housework in Germanhe role ofselt |ihous ewo

employment, relative resources and gender role orientation

Il Genderedvork-family conflict in Germanyi Do self- n w o-farkily

employment andexibility mattef? conflict

Il Gender gaps along the earning distribution in paid employm iear ni ng

and sefemployment in Germany

v Previous careers, last jobs or familiewhat determines firetiren

gendered retirement timing in Germany, Denmark and Swe( timingo

Going beyond previous research on gender inequalities at the rabdket which often
concentrated on patime work, this thesis expands the investigation to three different
forms of flexibility. Besidesparttime work, seemployment and working time
flexibility shall be investigated in a comparative fashion to getiifaceted view on
gender issues with regard to flexibilizatioRart-time work is frequently used aa
flexibility measure’ in particular in Germany andshall be addressed in all four papers.
Furthermore, ®etrepreneurshigs an explicit objective on the Lisbon Agendaserves
particular attention. Thigmploymentform is connected to higher work flexibility
regarding time, tasks and locati¢@lark, 2000 Loscocco, 199) Since this labour
market group is often excluded fraanalyses due to comparability issues or low sample
sizes, this thesis aims to shed more light on the caself@mploymentwith regard to
gender equality in all four papergorking time flexibility will be discussed as a
resource for the individual anals a demand by the employer or the econohtys

aspect is often related to theconciliation of work and family demands and will
therefore beparticularlyi nvesti gated in the Afamily rel
unpaid work(study ), the worklife conflict (study I). Working time flexibility can be

seen as a double edged sword. On the one hand, if it is controlled by the employee, it
can be beneficial for reconciliation of work and family. On the other hand, if it is
demanded by the employer, it can be seen as high work demands thardly




compatible with other family demands. In this case, it might lead to discrimination and

lower career chances for those with family obligations, espeéaliyomen.

The integration of womemto the labour market was tggred by more flexile and

parttime work and increasing sedmployment. These employment types are most
suitable to combine work and family demands but are at the same time impaired with
certain risks, e.g. lower job and income security and lower career chlnsesitically

discussed that employment growth fostered by flexible and atypical employment
increases income inequalifgtudy Ill). The criticism of the revised Lisbon Strategy on
neglecting job quality and cohesion of disadvantaged labour market groups becomes
apparent in this discussiofEuropean Parliament Committee: Employment and Social
Affairs, 2010) While standard employment became less and less comandn
atypical/flexible employment gained importance, th&areness andiotion of
precariousessof employmet spread widely on a European level, however with a time

lag (Barbier, 2013)In Germany, the notion of precarious work (Prékariat) was hardly

used in the 1990s but was frequently referreafter the so calledHartz reformson

labour market andnemploynent regulations around 200dnd even became 0
the year o in 200 6, myBhwrd diudyewill, focug @i 8ajning T hus
inequalities along the distribution in selimployment and paid employment, taking

parttime work into consideration.

Findly, as the Lisbon Strategyseeksto promote employment for older workers,
employment flexibility will be discussed in tHast paper(study 1V) with a focus on
flexible labour market exits. At the same time, not only the final exit will be
investigated in this paper but also earlier career flexibility is taken into account, i.e.
employment interruptionand partime periods Applying a life couse perspective,
divere forms of labour market flexibilityin terms of partime work or career
interruptionscan lead to a lower attachment to the labour maweile different types

of flexibilization can generate advantages to combine work and faimaly,might have

a negative impact on lifeBme attachment to the labour market. More flexible careers
whether preferred by the individual, demanded by employers or facilitated by welfare
benefitsi might lead to disadvantages in the long run. Differenodsbour market
attainment might therefore limit equal access to social rights (like pension benefits) in

the longterm view (Sainsbury, 1996)n many countriesa mismatch for pension




benefits regarding labour market attachment can be found. Whilerrlabarkets

become more flexible, pension benefits aften designed for continuous employment.

AThe flexibilizati oi&JesdoulaR042) wiltthusnmosela ohgs ( Hi |
term risk for both public earnings related and private contributiondbasasion

systems. Both the marketization of public pensions and the privatization of funded
pensions will negatively interact with labor market flexibilization, thus causing doubts
aboutthelong er m soci al sustai nabi | binghaus,201% t he m
p.68). Hence, rising social inequality over the life course due to different forms of
employment flexibility are eveexacerbatedy pension reforms which aimed at the

financial sustainability of the pensi@ystem (Ebbinghaus, 2015b).cliildcare related

career interruptions ateken into account for the accumulation of pension benefits, this

is only the case for the public pill§Bridgen & Meyer, 2009)The privatization of

pension sgtems could therefore lead to an additiatishdvatage for women.

The institutional context in Germany provides an interesting setting to research both
aspects of gendered life courses and labour market flexibilization and will therefore be

the subject of analysis in all four studies. Germany is regasl@edconservative welfare

regime, supporting the male breadwinner and female carer model instead of a dual
earner model . Hence, womends | ives are st
Working women are often only secondary earners while theylddrodahe main
responsibilityfor childcare and domestic taskSince institutional childcare is rather

poor in Germany, flexible work forms like sa&fmployment and pattme jobs might be
particularly important for women when they need to reconcile woitk family
demandsThe German labour markdtowever, is rather rigid arehn be considered to

follow an insidefroutsider logic, leading to lower job security for the outsider group.
Women are more likely to belong to this outsider group due to childedaged
employment interruptionsposing a risk for lower career success and accumulating

di sadvant ages. Thereby, the | ink between

stronger.

The next sections shall provideganeral overview on labour markexibilization and
the institutional context, both focussing subsequently on the German cohiext.
thesis aims at giving a holistic view on the situation of gender inequaliti@sdying a

life course perspective to the topic of labour market flexibilization.




2 Labour market flexibilization

| want to start by giving a brief definition of different types of labour market flexibility
to introduce the specific aspects examined in this thatigson (1984) differentiates
between four different typesf flexibility at the labour market:xéernal numerical
flexibility thatrefers to hire and fire regulations or temporary and fibezth contracts
Internal numerical flexibilitythat refers to working time or temporal flexibility
Functional flexibility that refers to task flexibility and how employees can be
transferred to different jobs, including aspects of trainfgd financial flexibility that
refers to wage flexibility .dlmedetypas maintyr enc e
refer to organizational measures fexibilization. However, changes in society also
lead to flexibility demands by the individual such as individual control over working
hours or locational flexibility and different leave schenmesrderto adapt their work to

their own preferences (Chg, 2006 Jepsen & Klammer, 2004Thereby, there is a
demand side from the labour market and a supply side from the individual which both

lead to rising employment flexibilization.

2.1 Developments over the last decades

A destandardization of employment cée observed after the crises in the 1970s,
leading to a shift from the pestar Fordism to Podtordismmodel ofcapitalism(Holst

& Dorre, 2013. The postwar Fordist model was based on standard-tiole
employment with permanent contracts where emptoyaid afamily wageto their
employees. Thereby, the male breadwinner model was fostered where women could
rely financially on their husband (Hofmeister et 2D06). The PosFordist model was
characterized by less stable employment and less standamd Whe European
production model was not based on stability any more but rather on instability (Jepsen
& Serrano Pascual005) to keep up with economic growth and high demands of the
global economyThe organization of workhas changed during the lastocades due to
technological possibilities and the demand for competitiveness in a global economy.
New technologies result in a higher productivity with even fewer workers or working
hours which led to processes of downsizing and flexibilizatiaihin organizations

(van DoorneHuiskes et aJ.2005). This includes flexible work schedules, ptanbe

work, temporary contractooutsourcing of production (to sedfmployed contractors)

and lifelong learninga adapt to changes in consuna@d custmerdemands (Feons,




1999). As Holst and Ddrre 2013 argue, Al abour mar ket i n
increasingly dependent on instantaneous individual activity in terms of flexibility,
mobility and e(p138)diprarehicat carearsawithinsoraganization

with precise job descriptions were partly overruled by new forms of caideseare
characterized by a higher seffsponsibility, more individual career goals and a higher

variety of career paths. Henadpng with the shift from the Fosin to Postordism

production modet her e was a shift from organizatio
(Kanter, 1993p. 290 on an individual levelThis own human capital was importdat
applicationin different jobs and firm$n orderto meet tle flexibility demands of the

new economyln PostFordist capitalism, the individual became more responsible for

their own employment. Individual flexibility, mobility and entrepeurialism were

important means to deal with uncertainties andsuoceed mfessionally(Holst &

Dorre,2013.

However, along with the dstandardization of employment, precarious jobs and tabou
market inequality increased. In particular certain labour market groups such as women,
low skilled workers, migrants and young peoplere a risk of precarious employment

In fact, the integration of womeimto the labour market was strongly driven by the
increase of noistandard employment (Hol&t Dérre, 2013, leading to a higher risk for

income security and lower career chances.

2.2 Labour market flexibilization in Germany

In the context of these changes on a European level, Germany undarskfitin
labour market policiefrom high statusprotection to activation with several far
reaching reforms in the beginning of 2000. In ortterdecrease unemployment, the
Hartz labour market eforms restricted the eligibility criteria and the duration for
unemployment benefits, shifting the responsibility forergry into work to the
individual. Even though thiseemed to beffective with regard to th@umber of
unemployedtheir reentry was often characterised by work at the margins. Hanoe,
standard forms of employmerdpidly increased in the aftermath of thartz reforms
(see figurel and3). Furthermore, these stter rules and the shifted responsibility put
pressure on those in employment, leading to a higher willingness to excegitindard
work (Holst& Dorre,2013.




In terms of careestability, in particular female careers were found to be more flexible
today. The trend towards higher female labour force participation in Germany was not
only found to be related to higher netandard employment but also to more
interrupted careers. While previous cohorts of women were more likely to have shorter
careers andrdp out completely e.g. after marriage or childbirth, women nowadays are
more likely to return to the labour market (after shorter interruptions). In terms of job
quality, however, returning tevork was related to a higher risk of downward mobility

and unenployment especially for younger cohorts (Buchi®I&runow, 2006).

Focussing orsel-employment, the rise of this employment type can be observed, in
particular for womenln Germany, he number of female sedimployed increaseuay 70
percentfrom 743 O to 1.3million between 1991 and 201The comparative numbers

for men were 2 million to 26 million with an increase of 18 percerthe shareof
selemployed increased around two percent for men and women during this time period.
In 2014, around 7 percent of women and around 12 percent of men wesmpkdi/ed
(Eurostat, 201&. Furthermore there are large gender differences in the type and
quality of selfemployment. Womemn Germany and many other European countries
are much more likely to be solo selinployed than mea n d  w ocorapaniedave

a slightly lower likelihood to survive (Aru& Muller, 2004).




Figure 1. Self-employment (in 1000) from 199€2014
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Figure 2: Relative increase of (solo) seémployment since 199%Germany)
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Along with selfemployment, paftime work increased rapidlyparticulaty for women.
While 30 percent of womein Germanywere working partime in 1991, the percentage
increased to 46 percent in 2014. Male jene work started from 2 percent to 9 percent
duringthe same period (Eurostat, 2@).5
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Figure 3: Part-time employment from 19962014 (Germany)
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Both, sef-employment and patime workshowa steep increase in total nbers after
2004 which can beartly related to theHartz reforms.While unemployment benefits
were restricted,tarting a business was subsidized for those imuh@yment (so called
Ich-AGs Existenzgrindungszuschuss, 4211 SGB 1] terminated in 2006 These
subsidies werpart of theHartz package in 2003.

The period of investigation in this thesis covers the years fror@ @0R011, when the
economic crisis affected employment in various ways across European coSunes.
countries cut down fultime employment, leading to an increase of unemployment and
involuntary partime work (VaugharWhitehead, 2011)in contrast toother countries

in Europe, the increase of unemployment during the recession was relativelynsmall
Germany This is often related to working time accounts which were used as flexibility

measure in times of economic downturiisends in partime work wee relatively

12
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stable throughout thigeriod (sed-igurel andFigure3) in GermanyHence, it cannot

be argued that ihform of employmentvas acrisis induced flexibility measurdhat is
more strongly related to involuntary pdirne compared to the prend posirisis
period In the case of sekmployment, the relativencrease did not stop during the
crisis (seeFigure2). However, it was not stronger than before which indicates that also

the trend in this form of employment canbetdirectly related to the crisis.

While the gendered component became clear throughout the description of labour
market flexibilization processesn the labour market demand sidi#e following
section will take a closer look at gender segregation dabwir market, connecting it

to flexible forms of work and employment from a supply side on the individual level.

3 The gendered connotation of labour market flexibilization

Even though labour markets are less gendered today when it comes to partieipation
educational qualificatioffHofacker, 2006 Hofmeister et al., 2006gender segregation

can still be foundwithin occupations (horizontal job segregation) and job positions
(vertical jobsegregationAcker, 1990Q Polacheck, 1981Wright et al., 199h Both

types of segregation lead to gender differences in pay and promotion opportunities
(Petersen& Morgan, 2008). To explain these inequalities, social science usually
referred to demand side and supply side approaches on an individual level. The supply
side refers to differences in preferences and investment in human capital while the

demand side describes e.g. employero6s hiri

Men and women are often found in different occupations which can be related to
different choics in study fieldsMen aremore often found in mathematics or technical
sciences while women tend to choose humanities and education as field of studies
(Charles & Bradley, 2009 These different preferences can be explained by
socialization and genderedteseotypes of how women and men are typically
characterized. The educatiormal occupationafield is chosen by selecting what seems

to be typical (England, 1992) or by avoiding atypical fields in ord&ypasssanctions
(Fenstermaker& West, 2002). Another explanation for different career and
occupational choices is given by neoclaasieconomicgBecker, 1985) where rather

the household than the individual is taken into consideration. Women typically engage
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more in the family sphere, since they hawwadivantages in the work sphere and a lower
bargaining powe(Lundberg& Pollack 1996 or since they try to maximize the family
utility (Becker, 199). This gendered division of paid and unpaid work between couples
might leadto lower expected productivity of women due to lo\{tene) engagement in
paid work (Glauber, 2008). Thus, accumulating human capaald beless rewarding

for women, based on the assumption that thaer participation in employment is
lower thanfor me n . Womenados i ncentd specdictraihing are also e s t
lower when they plan to interrupt their employment to gétdm (Polachek, 2004).
There can be a setielection of women into diffen¢ job positions or occupationsder

the assumtion that they give higher priority toertainjob criteria that allow them to
combine work and family demands and hdweer penaltiesfor work interruptions.
Hence, voamen might be overepresented in more flexible jobs andarginal

employment.

Some studlies investigatng compensatig differentials (Smith, 1976)hypothesize that
women choose jobshich offer certainflexibility in exchange for lower wages, arguing
that especially mothers trade high income and good positions for family friendly
working corditions. Looking at seHemployment,one primarycareermotivation for
both sexes is higher autonomy and flexibili§anett & Bradley, 2007 Bowen &
Hisrich, 1986; Moore et al., 1992The ®lf-employed have a higher control over the
quantity and distribution of their work (Clark, 20pQoscocco, 1997) which is an
important factor for the reconciliation with family demands (Buti®eMoore, 1997).
However, achieving a good waolite balance was found to be specifically attractive for
women intheir choice for an entrepreneurial care@arter et al., 2003; Mattis, 2004
Orhané& Scott, 2001; Still & Timms, 2000 Women alsdend to balance economic and
personal goals more than men (DeMartighd@arbato, 2003Parasuraman et al., 1996
This mightalso explain the higher share of sdel-employed among women (see
figure 1). Thisform of employment provides very high degrees of flexibility due to the
absence oémployeeesponsibility but isalsorelated to higher risks of failure (Aru&
Muller, 2004).

From the labour market demand side, gender segregation is partly explained by
statisticaldiscrimination (Becker, 1985). ihdividual information about productivity is

limited, employers might base their hiring or promotion decision on group
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characteristics following discriminatory mechanismisking individual preferences
aside, enployers might assume that women are in general less suitable for higher
positions due to their possible higher responsibility for the family (Acker, 1990) and
their assumed lower availability for employment. Two different work aspects seem to
play a role for the discrimination of women. First, high work demands regarding hours
and flexibility are seeas incompatiblevith high familydemandslit can be argued that
flexibility demands of the employer bear constraints for balancing work and private life
(Brannen& Lewis, 2000). Women, who still carry the main responsibility for care work

might have difficulties meeting the high flexibility demands of organizations and

thereby also constraining womends <career

di scriminated due to fistatistical discri
to have difficulties following high flexibility demands, leading to higher gender
segrgation. Second, e mp-terony mvestndent in omtleejob training
discriminats women who presumably interrupt their careers for erelfing(Polachek,

2004 Polavieja, 2008 Studies show that gender differences in training and different
gender spafic r ewar ds f or training are partly
behaviour (Evertsson, 2004). Therefore, discrimination by employers can lead to a
Acrowdingo of wo nThisdiscriminatony behavious df employbss .
easier in the Pogtordist model where employment regulations were less strict and the
type of employment could benore freely chosen by employers on cost based

calculations (Hols& Ddorre,2013.

To concludethere is a twofold explanation for increasing labour maftkeatbility . On

the one hand, this trend is driven by the demand side antéetial for labour market
success in a global econonfrganizations adapt to growing demands of the global
market with flexible work schedules or temporary work contratlose can be a
burden to employees regarding lower job security and lower control and autonomy in
their work.Hence, ifflexibility is used by the employer to increase productivity, it bears
risks for employees, such as low security or low career chambeserisks might
affect women in particular due to their higher responsibility at home. They might be less
able to fulfi flexible demands from higher positions or be trapped in flexible forms of
employment with lower career chances, such astipagt jols. This brings us to the
second aspect for the increasing trend of flexibilization, the supply side. Flexibility

often needed by employees to combine work and family. This reconciliation became
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highly relevant for most individuals with the pluralizaticof families and the
weakening of the male breadwinner model, even though it is argued that women still
shoulder the greater responsibility for the household and the family. Thus, individual
flexibility might be more important for women nowadays enable a better

reconciliation of family and work life.

Due to this double edged sword charasterof labour market flexibilization, it can be
argued that the same form of flexibility leads to positive outcomes in one life sphere but
to a negative outcome @nother. To be more precise, work flexibility could facilitate
the reconciliation but impede career success. Hence, it is important to look at different
outcomes in order to discuss chances and challenges of labour market flexibilization for

gender inequdiles.

4 The institutional context of gender equality and flexibility

The institutional context plays an important role for issues on gender equalifgrand
flexibility options. This chapter aims to provide an overview on different welfare states
in their relation to gender and flexibility before discussing the German case in more
detail.

4.1 The institutional context in Europe

To categorize countries according to family and labour market policies, they can be
clustered into welfare regimes (see Blossi&ldHofmeister, 2006; Espingndersen,
1990; Lewis& Ostner, 1994). Espingndersen(1990) differentiated between three
types o f regi mes i n hi s AThree Worl ds
categorization is the extent of-demmaodification, social strattfation and the division

of responsibilities between the staaed the marketThe socialdemocraticregime
(Scandinavian countriggs oriented towards universalism and egalitarianism and is
thereby characterized by high-demmodification and low social stratificatiol.relies

on full employment and high income taxes. Hence, working mothers are strongly
supported by a wellevelopé@ childcaresystem generous parental leave options and
employeefriendly working regulations. Theonservative corporatistegime (Central

and Southern Europeprovides less universal benefits and rather maintains social

inequalities through contributidbased benefits from previous employment. Looking
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through a gendered lens, this system rather supports the male breadwinoéend
only a modest support for working mothe@arefor childrenunderthe age of threes
scarce and opening hours for presuh care is restricted OECD, 20#a) To
compensate the lack of institutional childcare, {ame work is often used as a
flexibility measure, mostly by wome(Mayer, 200). Thus, gender and social class
differences are maintained. Compared to Scandinav@untries, work relationships
and working hours are also more standardized. In contrast to the central role of the state
in these two regimes, thiéeral regimei found in AngleSaxon countrie$ has a
stronger market orientation: labour markets arenligiglexible and reconciliation of
work and family life is rather covered on a firm level and not on a public policy level.
There is little employment protection and regulatigBspingAndersen, 1990;
Hofmeister et al., 2008ylayer, 2007).

This categoration was criticized regarding underlying gender aspéotly, 1994;

Lewis & Ostner,1994; Orloff, 1993) The concept of deommodification, meaning the
independencé&om the marketfocuses oremploymentCare work and unpaid labour is

not included in this frameworK.he fact that many women still rely financially on their
husband is neglecteddence, womenmight be dec o mmodi fi ed by t hei
commodification Nevertheless, with changing gender raes activation measures to
integrate women into the labour market, women are more and more commodified
(Knijn & Ostner, 2002). Itis argued that even employed women are often not
financially independent through their market labour in general, owing to ldveer

wages, partime work and employment interruptions (Daly, 19983pingAnder sen 6 s
(1999) following book introduced the aspect offdmilialization as a reaction to this
critique. This dimension explains the degree to which the welfare stateeamarket
disburden households from care responsibilittegch can be seen as a precondition for

womenods commodi ficati on.

Gender segregation at the labour market varies across coulnities.Nordic countries

family policy and the institutional conteare often directly related to facilitating the
reconciliation of work and family and thereby contributing to higher gender equality.
However, ithas beerarguedrecentlythat some policies might even increase gender
segregation and the gender wage gap dertain groups of the population. This
mechani sm i s named a 9qMaidel &lSkemyonev, 20@6gntd e par
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describes the higher horizontal and vertical segregation in countries with high support
for working mothers. The general argument behind gienomenon is that the better
integration of women and mothers in the labour market lead to a lower selection of
working women into the labour market which in turn increases the likelihood for
empl oyerd6s discriminati on dfpranoriirsgtmoties me n .
and high integration of women in the labour market potentially increases gender
inequality regarding wages and segregation. Thus, the moderate to high occupational
segregation in Scandinavian countries was partly explained by-inuoostrial
reconstruction with an integration of women to the labour force by the expansion of the
female dominated service sector (Chage&rusky, 2004). A large service sector was
also found to be a disadvantage for women regarding the vertical segreghtoe
greater gender gaps were found regarding authority (Ma&@&dmyonov, 2006; Yaish

& Stier, 2009). With regard to wages, some studies indicate that policies supporting
working mothers increase the gender gap among\mage workers, while they rede

the gap for lowwage workers Budig & Hodges, 2010Mandel, 2012; Mande&k
Semyonov, 2006

While a general flexibilization of European labour markets can be observed, the degree
of instability or flexibility varies between different countries and their type of economy.
Like the institutional context influences reconciliation by family policiesd a
expenditures, natiewide employment regulations can also affect individual work
demands by different working time regimes (e.g. Chéndijdens, 2038). Liberal
countries like the US and the UK are characterized by rather flexible labour markets,
includng low employment protection. The soed#mocratic countries provide
moderate employment protection that is weaker in Denmark and stronger in Sweden.
Germany and the Netherlands as conservative countries have a high employment
protection. Southern Europe countries, e.g. Italy and Spain have a strong insider
outsider labour market, leading to a high protection of employed individBathkolz

et al, 2006 Hofmeister et aJ.2006.

Welfare states like the liberal and the sodainocratic regime thatrgvide low or
moderate employment protection can be considered as more flexible regarding the
occupational systerfHofmeister et al., 2006n-the-job training or retraining in case

of individual employment changes is givieigh importancgBuchholz et k, 2006)in
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promoing flexibility and employability of individuals (Hemerijck, 2002). Regimes with

a high employment protectiphhowever,are characterized by rather rigid occupational
structures that do not allow for flexible changes across occupatuthifolz et al.
2006). By providing external resources to combine work and family, the institutional
context frames the demands for individuals and labour markets. Indeed, Chung (2011)
concludes that family and child expenditures have the potential tbtatec the
reconciliation of work and familyln countries where both labour arrangements as well
as family policies already promote weliémily reconciliation, the effects ahdividual
flexibility on the reconciliation success may be ratthew. In more regulated labour
markets with modest reconciliation support, however, these flexibility opaibms for
moreindividual freedom to balance working hours witmmily demandsHowever in

rigid working cultures (Southern or Eastern Europe), flexible work foanes more
likely to beused to benefit employers, allowing them to introduce atygicgdloyment

at the margins of the labour market and thereby to enhance their own flexibility
potential, ikely at the cost of their employees (Blossfeld et 2011). By way of
conclusion individualsi and especially womein might voluntarily chose flexible
work forms in some countries to balance work and family by reducing involvement in
employment. In dter countries, however, the$erms of work might be their only
option congilering their position as an @ider groupwithin the specific labour market
(Mills, 2004).

4.2 The institutional context in Germany

Germany is an interesting case when it comes mndeerole orientation and support for
working mothers. After 1990, two different systems were unified as a consequence of
the Germanunification. While a strong linkage between the occupational and the
educational system wagsevalent in both partdue toa common past of thEGerman
Democratic Republi¢(GDR) and theFederal Republic of GermarnilfRG) (Rosenfeld &
Trappe, 2002)family policies like institutional childcare and gender role orientation
differed to agreat extent The GDR provided a broad andfaaflable institutional
childcare that ftimewolk everaduringleariy motheragod (@rappey | |
1996). Short career interruptions for childbirth were fostered through paid maternity
leave and a guarantee to return to the job which ledstoong integration of mothers

into employment and qualified jobs and economic independence of women. The welfare
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system in West Germany was less supportive for working mothers. The return to the job
after maternity leave was not guaranteed and childcgveciedly for very young
children and fulitime was scarceleadingto a lower participation of women in the
labour force. While paitime work and the expansion of the service sector counteracted
the low female employment rate, the situation for womeh dififiered considerably

from East Germany (Blossfe& Rohwer, 1997)Unification led to different changes in

both parts of Germany. East Germany adapted to the West German welfare system and
resulted in a lower incentive for women to work fiithe. Asac onsequence, WOl
employment rate decreased for East German wowigite it slowly increased for West
German women between 1991 and 1997 (Goed&k&rappe, 2005). Despite the
adaption of East Germany to the legal conditioh§Vest Germany, gend@eologies
arestill different. The combination of a still broader provision of childcare institutions
and lower wages for men as well as a lower job security leads to a sttabger
marketattachment of women in the Eastern part. Even thoughtipstwork in the

East increased, this is often rather related to a lack of availablenfelljobs tharfor
reasons ofamily obligations (Goedick& Trappe, 2005)The unique casef Germany
already Iillustrates the importance of different family policies a&uottural gender
ideologies for the division of labour between men and women and the gender
segregatiornn the labour markeffoday Germany is regarded agonservative welfare
regime that still rather supports the male breadwinner and female carerinsbeld of

a duatearner model. Still in 21D, the childcare enrolment fachildren under three
years oldwas only23.1 percentwhich is markedly below the EU averagef 29.0
percen{OECD, 204a). Regarding parental leave, Germany has 48.8 weeks o&fall r
equivalent maternity/parental leave with a maximum lengtii48 weeks in 2011
(OECD, 2014b) Thus, women are in many ways still at risk to be labour market
outsides. The lack of fulltime childcaran many regionsnakes partime employment

almost neessary and seémployment rather attractive.
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5 Summary and hypotheses

Deriving hypotheses from the previous sections for the German context, a simplified
table helps to illustrate the argumentation. Generally, the rigid labour market in
Germany and the pport for the male breadwinner model lead to a high necessity for
more flexible work arrangements for working mothéddo mendés r ol e as
earner is fostered and the responsibility for childcare lies in the family-sidowlard

work might be anecessanychoice in this institutional settin§Vhether this choice is

due to individual preferences (Hakim, 2004) or due to normative and structural
constraints (Crompton & Lyonette, 2Q0®ECD, 200, PfauEffinger, 2004 is
debatableln both cases, positive outcome of flexible work forms on the reconciliation

of work and family can be expected in Germany.

From the labour market demand side, regulated labour markets offer stronger protection
to those in standard employment. This can adversely affegsado this form of
employment and push outsiders into marginal -stamdard work(Barbieri, 2009;
Eichhorst & Marx, 2015) Hence flexible work formsmight lead to more negative
outcomesin regulated laboumarkets Giesecke, 2006 for examplewith regad to

career succesmndearning. However,it can be argued th#his depends on the type of
employment. While paiime jobs can be expected to lead to lower earnings; self
employment might offer chances to reconcile higher but flexible working houlns wit

family demands.
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Table 2: Hypotheses forflexibility at work in Germany

Regulated labour market Flexible labour market
Support for working Institutional childcare can compensg low necessity for non
mothers for rigid labour market standard work arrangemen
=> low necessity for nostandard => no negative outcome or
work arrangements earnings

=> no negative outcome on earning{ => no positive outcome on

i reconciliation
=>no positive outcome on

reconciliation

Support for male Strong insider/outsider logic Better integration into the

breadwinner model labourmarket

High necessity fonon-standard wor

from the demand and supply side |} =>less marginahon

. . standard work arrangemen
=> negative outcome on earnings 9

" .. . Il =>lessnegative outcome o
=> positive outcome on reconciliati 9

earnings

=> |lesspositive outcome on

reconciliation

ANVINHTO

Part-time work => negative outcome on earnings / positive outcomq
reconciliation

Selfemployment => chance to avoid glass ceiling => positive outcomg

earnings? positive outcome on reconciliation

Work autonomy => not related to earnings / positive outcome on reconcilia

22

—~
—



6 Empirical studies

Following this researchgendafour studies were conducted to investigate the influence
of flexibility and autonomy at work, and the role of sethployment on labour
outcomes of men and womelm. line with the linked lives argument and due to the
strong dependency of gendered outcenoe family characteristics, all four studies
account for this aspect. The first two studies on housework andfeumiky conflict
investigate couples due to tlrect dependence on the partn&€he third paper on
gender earning gaps discusses family teelaaspects in the light of a theoretical
approach of compensating differentials. The fourth paper on retirement timing includes

the partnership status and the number of children as control variables in the final model.

This thesis has a focus on Germamich is particularly interesting regarding the
importance of individual flexibility for gender equality. All four papers provide a
placement into the specific German context while the fourth paper explicitly compares
Germany to Denmark and Sweden. Codulg from the previous literature review, it
can be arguethat selfemployment and individual flexibilitynight bemore important

for German women compared ¥oomen in Scandinaviwherework and family are

better reconcilable even in paid employmgsetealso Mills, 2004).

The discussion on gender inegqualities at
division of paid and unpaid work (e.g. Orloff, 1998he unequal division of care and
housework is seen to cause gender differences at work. Haeda;st study starts by
focussing on the overall division of unpaid labour within couplé® motivation to

study sefemployment and work flexibility relies on the argument that freedom at work
leads to higher involvement in unpaid work for women iomservative context.
However, this flexibility trap did not find support in our results. Nevertheless, men with
high work autonomy rather engaged less in housework which is not the case for women,
leading to a gendered connotation of work autonomy intioelato the share of
housework Taking parttime work as an additional measureflekible work, the story

is somewhatdifferent. Lower working hours compared to the partner are related to a
higher housework share for men and women. Howewé@gs to bekept in mind that

women are more often workinarttime while their partners work futime.
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The main concern from the discussion on the unequal division of labour is the double
burden for working women and their resulting problems of reconciling fareityachds

and paid employment. iE next study amplified the analysis to paid work, fte
conflict betweerpaid and unpaid workGiven the previous results that sethployed

men with high work autonomy engage less in domestic work, this study aimed at
investigating the conflicbetween more flexible work forms and family demands. We
wanted to find out whether sedimployment can be seen more as a resource or as a
demand for the reconciliation of work and family and whether this differs between men
and womenContrary to the results on housework, owuits do not confirm that self
employment and flexible work are differemteans for women and men to adapt their
work to their family obligationsOne interpretation for this difference could be that-self
emplojed men do less housework but more childcdree resultsidentified self
employment and work flexibility as a resource with regard to time basedtoAaknily

conflicts, but as a demand with regard to strain based conflicts.

While female labour force participation is increasing, labour market outcomes are still
strongly gendered. Womeno6s higherfamlespons,i
conflict are related to lower career chances, leading to a high gender gapimgsearn

The insights on the private sphere and the reconciliation with paid work led to
hypotheses regarding objective career success wikch addressed in a third paper

using income datdrom the EUSILC (European Uniori Statistics on Income and

Living Conditions) This study aimed at understanding a puzzling finding from previous
literature. While genderearning gaps are theoretically expected to be lower in self
employment, empirical results observe the oppoBRiesults reveal that the gender gap

is paticularly high at the bottom of the earning distribution in -seffployment, but

very low at the top. This suggests that -ssifployment can be beneficial for some

women who have similar work characteristics than nftill, for the majority of

women, sdlemployment is related to higher gender earning geps.can be related to
womends higher pr eempldyes witich actoantslioe tenspertent ofs e | f
the gender earning gap in selhployment. Gender differences in working hours
contribute fur her to the gender gap i n earnings.
approximately 47 percent it they worked the same hthasmen. This is the case In

both forms of employment.
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To close the circle from a life course perspective, accumulated disadwantage
investigated by a late career outcome.€lrn insights on loagerm outcomes of these
gendered patterns throughout the career, the fourth study focusses on retirement timing
by analysing the influence of previous careers and characteristics lastheb. After
identifying gender specific risks in safnployment and patime work with regard to
earnings, the last paper focuses on the potential accumulation of these disadvantages for
women. In this last study, the mentioned issues on lower laboorarket attachment
through partime work and family caused career interruptions as welvasme n 0 s
lower earninggespecially in selemployment)are brought together in aanalysis of
gender gaps in retirement timing.comparison of the German contextdtwo other
countries, namely Denmark and Sweden, is conducted to understand the role of the
institutional context. While Denmark and Swedse rather similar when it comes to
gender aspects at the labooarket €.g.Leira, 1992, theparticularities 6the pension
system differs in both countries. Thereby it is possible to link gendered retirement
decisions to either gendered labour markets or pension sy3teengesults indicate that
parttime work is a risk for women in Sweddand in tendency in Gmany) with

regard to lower accumulated pension benefits. Women with longetimartperiods

tend to work longer in later life which is connected to the compensation hypothesis.
high job autonomy before retirement can be seen as a potential resdowimgator

later labour market exit3his is in line with the lower workamily conflict for men and
women with high flexibility at workWith regard to selfemployment, men and women

tend to leave later compared to employees.
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Figure 4: Graphical structure of the studies
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6.1 Overview on the theories

Genderinequalitiesare often explained by two different lines of argumentation. One
argument rather followscultural explanations likegender norms/ beliefs and

identification while the other argument uses economic explanations.

The role of gender norms is directly investigated in the first study on the division of
housework by applyinga normative approach This approach explains gender
differences by the individual gender role orientation where a traditional role orientation

—~
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leads to the female carer and the male breadwinne(Fefestermakei2002).The third

study on gender earning gaps aims to elaboaerole ofgender discrimination
(Becker, 1985) by employers, thereby paying explicit attention to typical gender beliefs.
Following the belief that women are generally less suitable for high demanding jobs
because of their higher demands at home, geedering gaps can be explained by
discrimination by employerd.ast, the fourth study on retirement timing testsstatus
maintenance hypothesihich builds upon role identification. Following this argument,
individuals with low career attachment leate tabour market earlier, while those with

high attachment leave later. A typical case in this argument is the secondary earner in a

family with low career attachment who leatke labour market as early as possible.

Economic theories explain genderguoelities by different resources of men and women.

In the first study, theelative resources and bargaining theafiyundberg& Pollak

1996) assumes that partners bargain their housework share dependent on their resources
at the labar market. Accordingto this theory, women with high labo market
qualification have high bargaining power to reduce their household tasks. However,
their bargaining power depends on their relative recourses compared to their partners.
Connecting gender roles to economic tex) thedeviance neutralization hypothesis
(Brines 1994; Greenstein 2000) explains the finding where women with higher labo
market resources than their male partner still have a higher share of household tasks
compared to women with lower or equal nes@s. This hypothesis describes that the
atypical arrangement of a female breadwinner is compensated by adopting rather
traditional roles in the family sphere. The second study on Hiferkconflict uses job
resources to explain lower conflicts. It buildpon the DemandControkModel by
Karasek(1979) and the further developed dJobmandsResourcedodel (e.g. Bakker

& Demerouti, 2007Demerouti et al., 2001 Both approaches explain job related stress

by a balance of job demands and resources, sucdi @sntrol.One aspect of the fourth

study is related to these approaches: job characteristics are linked to retirement timing in
Fil er and PetfAiJGb€h 41 ®881B¢r iwotrikcs THighor y of
demanding and arduous jobs are expecteddad te earlier retirement since they are
more difficult to perform in old agé he other aspect in the fourth paper is also related

to economical explanations for retirement timing. Contrary to the status maintenance
hypothesis, thecompensation hypothesigrgues that individuals with low career

attachment throughout their lives need to compensate financial disadvantages by
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prolonging their work life in oldage (Pienta et aJ.1994) The third study on gender
earning gaps tests the compensating differemtigument (Smith, 1979). Herebg

lower income is accepted as trawféfor family friendly positions.

Table 3: Overview on the theories

Economic explanations Cultural explanations
[ Housework Relative resources afmrgaining Normative approach
theory

Il | Work-family | JobDemandsResourcedModel

conflict

Il | Earnings Compensating differential argument | Gender discrimination

IV | Retirement Compensation hypothesis Status maintenance hypothe
timing

6.2 Overview on data and methods

At the Institute forSmall andMedium Sized BusinessResearch (ifm) Mannheirwe
conducted a primary data collection in the cooperation prdjeRtu-careers through
selfe mp | o y meha prGjett was financely the German Federal Msiry of
Education and Research and the European Social Bata.was gathered by anline

and additional Computer Assisted Telephone Interview (CATI) survey in Germany
2011 The online sample was collected through different career networks. The CATI
sample was a random sample including a booster foesgifoyed individualsA total

of 2,347 respondent§38.1% male) completed the questionnaire. Participamse
betweenl8-76 years (mean=43, SD=1@hd obtained rathehigh educational levsl
(63.7% with university degree), whil®4.2 percentwere self-employed.This survey

data was explored for the first two studie®rderto investigate the share of housework
and the worlfamily conflict among couples with different employment constellations.
Ordinary LeastSquares (OLS) regressions were conducted for men and women
separately. Taestimate the significance of the differences between men and women,

additionalWald tests werapplied
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The third study was financially supported by a scholarship fronSthedish Institute

(SI) and developed at the Swedish Institute for Social Research (SOFI) at the University
of Stockholm.For this study,data from the ELSILC (European Unioni Statistics on
Income and Living Conditions)was investigated. Thishousehold survey was
established to provide indicators for social cohesiorEurope such as the gender
income gap. Therefore, it serves as suitable source for exploring gender gaps along the
earning distribution in selmployment and paid employment. Due to tlosv |
percentage of seémployed and the lower likelihood of this group to respond to income
surveys (Churcl& Verma, 2001)the years 2009 and 2010 are pooled together in order
to achieve a sufficient sample siddethodologically, quantile regressions weised to
investigate horizontal segregation (glass ceilings and sticky floors). Additionally, an
OaxacaBlinder decomposition investigated the importance of vertical segregation, i.e.
how much of the gender gap can be explained by occupational field.nexplained

part of the gap and the gender gap after controls from the quantile regressions give

indications for possible gender discrimination.

The fourth paper was embedded in the proj
Europe, t he di e Manntheiml Gemt fon European Social Research
(MZES). To andyse retirement timing comparatively acro8grmany, Denmark and
Sweden the third wave of SHARE was used. SHARE is a longitudinal study that
started in 2004 and included 11 European caesmtRespondents were age 50 or older,

so all respondents have a retrospective history of at least 50 years. The life history
interviews inthe SHARELIFE projectvere carried out in the third wave and provide
detailed information on the job histories indilng norwork periods. To minimize

recall errors, SHARELIFE implemented an instrument for improving the accuracy of
life events, the so called life history calendar (LH&€g Belli, 1998 which is a
graphical grid of the life events that is filled duritng interview. Data for SHARELIFE

was collected between 2008 and 2009 and provides a variety of work and career
variables as well as family characteristioSering a uniqueopportunityfor researching
retirement timing with regard to h e r e s wakmgl liéerhistdrys Unfortunately,

only career characteristics were collected in the life history calendar but no changes in
family characteristics are observed. To understand the role of prime career histories for
the retirement timing, interruptions andrptime periods were considerégtween the

age of 25 and 49. To account for right censoring of observations, an event history
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analysis was applied. Leggistic regressions allowed for marginal effects which

facilitate the comparison of the threeuntries and the two cohorts.

When interpreting the results of this thesis, one has to acknowledge two main.caveats
First, despite rising levels of semployment, this labour market group is still small
and difficult to reach in surveys (see Chur@hVerma, 2001). Our primary data
collection had been specifically designed to reachesalfloyed, leading to sufficient
sample sizes even for specific sgitoups (i.e. couples). However, due to the sampling
methodology in the online sample, the representatiof the sample is at risk.
Controlling for the random sample of the CAdimed atdecreasing theelection bias

due to differences in the samplingethods Even though the EA$ILC data is one of

the largest income surveys, pooling two survey waves dasesolution to the small
sample sizeproblem in my third papein my last paper, retrospective careers were
investigated, comparing older and younger retirement cohorts. With regard to self
employment, the effects for the older cohort should be intexghneith caution due to

low incidence of this employmefdrm.

The second problem is related to the gender aspect of this thesis. Only women)in (self
employment are investigated in all studies. In the case of the retirement paper, also
retirees were olesved but their transition from employment into retirement was
investigatedindividuals who dropped out of the labour market before the age of 50 stay
unobservedTherefore, one needs to be aware of the selectionsetb) employment

which is particuldy important for womenThe discussion of all resulta this thesis
reflected on thessue tocounterbalancenderestimation and avoidisinterpretation of

the selection biasEven though the underlying dynamics of these selectwasvell

known additional selection correction methodge.g. Heckman selection model) or

longitudinal data could be useful for further research.

Additionally, even though all studies were embedded in the particularities of the
German institutional context, the data dise all empirical studies did not allow for
distinguishing between East and West Germany. Given the different history in both

regions, this can be seen as a limitation to the generalizability of the results.
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Table 4: Overview on thedata and methods

Topic Data Method

| Housework Primary data from the project on dy OLSregression

careers and sedémployment from 2011 Wald tests

I | Work-family Primary data from the project on dy OLSregression

conflict careers and seémploymenfrom 2011 Wald tests

[l | Earnings EU-SILC (Germany) 2002010 Quantile regressions

OaxacaBlinder

decomposition

IV | Retirement SHARE (SHARELIFE) retrospective da| Event history (log

timing from 2009 logistic regressions)

6.3 Overview on the results

The following tables show a simplified overview on the results of the four studies with
regard to work autonomy, sedimployment and patime work. The tables visualize

how different forms of flexibility lead to contrary outcomes for men aramen.
However, even if the direction of the effect is the same for both sexes, it can still
demonstratea disadvantage for women in general. If, for example -tpag work is
related to a higher share of housework for men and women, the higher prealence
parttime work among all women leads to a disadvantage for women compared to men.
Furthermore, de to methodological differences in the four studies, it has to be kept in
mind that the stylized overview simply indicates different directions of effeatsjoes

not include information on the significance of the gender differeHesce, even in

case the direction of the effect is the same for men and women, there can still be a

significant gender difference.

To get a more detailed insight, all resultdl Wwe discussed and summarized in the next

section.
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Table 5: Results on study | (housework)

GERMANY Housework

Men Autonomy -
Selfemployment - (without controls)
Parttime + (without controls)

Working hours * selemployment =

Women Autonomy =
Selfemployment =
Parttime + (without controls)

Working hours * selemployment -

A-A negcamt e lvat i on, coir+ed apdsoint,i iileed no significant

Table 6: Results on study Il (work-family conflict)

GERMANY Work -to-family Family-to- Work -to-
time based work family
time based strain based

Men Autonomy - = =

Selfemployment | = + +

Parttime - = -
Women Autonomy - = -

Seltemployment | - (without autonomy)| + +

Parttime - + -
A-A n e gcaotrirved at i on, Ai+0 positive correlation,
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Table 7: Results on study IIl (earnings)

GERMANY Gender gap for  Glass ceiling Sticky floors
earnings

(higher gender (higher gender gaps
gaps at the top)  at thebottom)

Men Self-employment + - =
and .
Parttime + + - (only after controls)
women
Ai-A negative correlation, A+0 positive correl a:

Table 8: Results on study IV (retirement timing)

Retirement Retirement timing Retirement
timing timing
GERMANY SWEDEN DENMARK
Men Autonomy = = + (older cohort)
Selfemployment | + + (younger cohort) | +
Parttime n.a. n.a. n.a.

Women | Autonomy = = =
Self-employment | + (later cohort) | + =

Parttime = + (younger cohort) | -

Ai-A negative correlation, A+0 positive correl a:

6.4 Discussion and summary

To answer my overall research question whetleaibility is the key to a less gendered

labour market, owhetherit rather fostes more traditional roles and higher gender gaps

one has talistinguishbetween different fields of work and life. While pérhe work

and flexibility apparentlysupportthe integration of womemto the labour market and

actually decreases the perceivamhftict at homethey seent o | i mi t womenods
options and the accumulationénsionbenefits throughout their life.

To sum up my conclusions osel-employment several chances and risks can be
detected. This type of employment generally seemadiithte the reconciliation of
work and family life which might lead to less interrupted careers for some women. Even

though the resultshow no significant effect of thenid-life career histories on

—
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retirement timing in Germany, it is suggested that examsterruptions lead to fewer
accumulated pension benefits. Thus, -sefiployment might bear a chance for some
women who become sedimployed instead of dropping out of the labour market for
some years to have more continuoumiegs throughout their caers. For a smaller
group of women, selémployment is also a chance for very high earnings. By avoiding
employer discrimination and other reasons for the glass ceiling in organisations, self
employment poses an option for highly career oriented women utwesd
professionally

On the risk related side, however, there is strong indicatioa farger group imather
precarious selemployment especiallyamong women. Thus, compead to self
employment paid employment generally offers better and more semuweme and
therebyalso a betteaccumulation of pensiobenefits.The results from my third study

help to interpret the lonrterm effects for selémployment in my last paper (study V).
Since women are much more likely to work in precariouseselbloynent with lower
earnings than men, women might generally have to work longer to accumulate a higher
pension income. For seimployed men, however, a high identification with their work
and favourable working conditions might lead to higher labour markieages. Based

on data of my fourth paper, this hypothesis cannot be tested. It is, however, strongly
suggested from my results on gendered-eelployment and should be the subject of

further investigations.

An additional risk is the higher strain basmmhflict in reconciling work and family life

and the negative famiio-work spill-over. Sel-employment is often directly related to
fostering female employment and to a better reconciliation of work and family life.
However, my second study highlighteetimportance of looking at different types of
conflict and the direction of the spiblver from both life spheres which are often
ignored and the oveltaconflict is misinterpretedEven t hough no O6f 1l exi
found in a sense thaelf-employed women take over a higher share of hoode
compared tahose in dependent employmgstudy 1) there is indication that self
employment leads to higher availability expectation, potentially regarding childcare
related tasks which might irgase the conflic{study II). Despite these riskg$ think

that selfemployment(at least in Germany) can be amployment option to avoid the

risk of involuntarily dropping out of the labour markgttudy Ill). The frequently
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reported higher career sd#istion among selémployed combined with better
possibilities for reconciliation seems to be aternative not only for women during
their child rearing phases but also for older woskir continue working in later life
(study V).

Instead of promotingselfemployment which is impaired with greater risks and
insecurities, the positive aspects driving the decision to becomensplbyed could
also berealizedin paid employment-rom myfindingsit becomes clear thdlexibility

and autonomyo v e r veork éas similar positive effectas selfemployment.For
both men and women, higher jdlexibility reduces the time based wetdkfamily
conflict. Furthermore, while seémployment increases the negative spiler from
family demands to the work spher@b flexibility does not have this negative
connotation Work autonomyis rather weakly related to tHenal age for leaving the
labour market into retirementhe results from study IV, however, indicate in line with
previous research that job strain rather decremgésigeswhile job resources increase
the exit age. Autonomy can be seen as a resource to adapt work around private needs
and thereby facilitateld age employmen# gender component can be found for the
division of housework: while men take ovarsignificantly lower share of housework
when they have high work autonomy, this is not the case for wofeesum up menin
flexible jobsin Germany right increase their work engagement but perceive a lower
conflict betweerthe time spent at worgndwith their family life (study I1). Since these
men also take over a lowshare ofhousework(study 1), one interpretation could be

that their partner suppts their work by disburdningthem from their family duties.

Finally, part-time work can also be seen as a doubtiyed sword. Even though part

time is related to a higheshare of housework not only for women but also for men, the
higher prevalence ofgut-time among women fosters the overall gendered division of
housework between couples and thereby contributes further to gendered working lives.
In line with the results on autonomy and satiployment, pastime work reduces the
work-to-family conflict significantly and thereby helps for a better reconciliation.
However, t increases the negative spiNer from family to work which is only the case

for women but not for men. This indicates that women in-jpaet possiby let their

family life interferemore with their work compared to fttime working women and

compared to men, once again highlighting the gendered expectation on family roles
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(study II). This is in line with the results from studynl which lower working hours are
associated with a higher share of housework. When women have lower working hours
compared to their partner (which is the classical-amea-half earner model in
Germany), they take over a higher share of housewdkmen working dill-time on

the other hand show a lower interference of family with work which indicates that they
found an external solution for housework and care responsibilii¢gsrms of income,

it is not surprising that patime worksignificantly contributes tdhe gap between men

and women(study l1ll). In line with these strong gender differences due to-fae
employment,some effect can be found for retirement timing of ptme working
women (study V). Long paritime periods reduce pensiagmcome; theredre women

might be at higher risk for lower pensiorsspecially in the later cohortgho retired

after the pension reforms, women tend to prolong their work lives when they worked
parttime for over 10 yearsEven though the effect slightly misses sigrafice in
Germany, the tendency is already strikigcan be argued that pdmne working
women have a rather low attachment to the labour market and rely highly on their
partners (pension) incomeHence, they can be expected to leave the labour market
even earlier which can be found for older cohorts in Denmark. However, changing
gender roles and a stronger integration of womamnthe labour market on the one hand,
and privatization and marketization of the pension systems on the other hand might lead

to increasing involuntariness of late work for women with low career attachment.

6.5 Country specific discussion

This thesis applied a German perspective and it is disputable whether the results are
applicableto other countries. All four papers reflected on the particularities of the
German context which allows limits drawing conclusions in different country settings.
The following section shall provide sone&pectations focountries which differ with
regard to institutional context, i.e. childcare provision and parental leave provision, but
also with regard to the prevalence of garte work among womenmplicationsfor
different country settings could also be transfetedhnercountry differences of East

and West GermanyEven after the unification,hddcare provision is better in East
Germany ad parttime work is less commorSince 1996, there is a legal right for a
parttime Kindergartenplace in Germany, but thdfiérences in institutional care for
children under the age of three are still large between East and West Germany
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(Goldstein et al., 2010)Only recently, there are changes in the legislation regarding
care of the youngest age groups, which will be dsedisn the next section in a future

outlook.

The interpretation of the results from study | on housework clearly relates gender
differences to the specific cultural and institutional context in Germany. While the
resultson selfemploymentor German memo not differ from previous results in other
countries, the results for womeme more divers In contrast to results from Sweden
(Mangs 2011), seltemployed women in Germany do not divide housework more
equally with their parthereompared toemployed vomen. This indicates that the
relationshinp bet ween womenos empl oyment
depend on the institutional and cultural context, including different opportunities and
motivations to beame sefemployed. In countriewhere the @conciliation of work and
family is easier in dependent employment, -eafiployed women might be less
motivated by reconciliation issue®ther career aspects might be more relevant, leading

to a lower share of housework.

Study Il on the conflict betweework and family also finds rather country specific
results for women. In contrast to Europdiaaings (Fahlén, 2012), higlorking hours

are related to a significant lower time interference of fardéynandswith work for
women in Germany Given the German context with limit institutional fulttime
childcare, | interpret this contradictive finding with an -@ourcing of family
obligations. Compared to fultime employed women, female p#irne workers in
Germanyhave lower work obligations arstill shoulder the main family obligations
themselves leading toa higher conflict. This gendered effectdicates persistent
traditional roles in Germany and suggests a high double burden famparmployed
women.Hence, in countries ith broader instittional childcare, | would not expect that
parttime working women have a higher interference of family obligations with their
work. With regard tomen, the study by Hoféacker and Kénig (2013) indicates that
European men have a higher wdifie conflict whenthey have flexibility over their
working time, which was also explained by a higher work engagement. However, when
analysing this effect in interaction with different welfare regimes it becomes clear that
this effect is especially driven by southern Ewap and possocialist countries. In

these countries, flexibility at woik related to a higher conflict for men. The interaction
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effect for conservative countries indicates the opposite even though it is not significant
for the whole regime. For Germanlypwever, study Il suggests that men perceive a

lower conflict when they are more flexible at work.

Similar to the interpretation from study I, the motivation to becomeeseffloyed also

plays a role for the gender earning gégtsidy 1ll). The gender gais much higher at

the bottom of the earning distribution in sethployment which is less the case in paid
employment. My interpretation ascribes this finding to the high flexibility in- self
employment and the chance to continue worklegpitehigh famly obligations. When
family demands are not reconcilable with paid employment and waevoatd have to

drop out of the labour market, seimployment might be an option. However, this often
means precarious work with very low earning, leading to a higlagtqe bottom of the
distribution Similar to study I, sticky floors should not be as strong in countries where
womenare not pushed into sedimployment due to reconciliatigoroblemsin paid
employment.A recent study by Andersson Joona (2014) on Swesktkemployed
women for example suggests that Sweden differs with regard to the decision to become
selfemployed for a better reconciliation of work and family commitments. Her study
finds that also in Sweden women are more likely to beeseffloyed wherthey have
young children. However, her interpretation is that these women have a particularly
high market orientation since they often work even more hours than employed women.
Thus | would not expect my German findings regarding the gender earningngap i
Sweden and other countries with a long tradition of gender equality and an institutional

context that facilitates the reconciliation of paid employment and family responsibilities.

The fourth study has the advantage to directly compare different ceuftithecomes
obvious that theparticularities ofpension systemplay a strong role in determining
retirement timing. More generous pension systems with high replacement rates for low
earners and lower financial penalties for early exits can premenetaryneed driven

late exit In such pension systenwder workersvould nothave to continugvorking to
compensate for less accumulated pension benEfitshermore, this study allows for
interpretation of the support for working mothers. In Germahgre working mothers

were less supported compared to Denmark and Sweden, | assume that many mothers
dropped out of the labour market before reaching retirement. This conclusion is drawn

from the effect of the highly selective group of German mothergisnsample who
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work significantly longer than nemothers. Those who stayed in the labour market
despite the difficult care situation are supposedly highly career oriented, leading to later
retirement.With rising support for working mothers, this groupcme less selective

and the effect is not significant for the later retirement coh@utscluding, | would

expect this effect in countries with high dropout rates of women after childbirth.

7 Final conclusion and future outlook

This thesis analysed sevedistinct stages in the life course and different life spheres
with divers theories and methods. Thereby, attention is given to a more complex
understanding of work and labour market flexibility induced gender inequalities.
Furthermore, by investigating fefent forms of flexibility a more holistic view on the
chances and challenges of flexible work on career outcomes is provided. Five main
conclusionscan be drawn from this dissertation which should be considered in future

research and debates on gendengdomes of work flexibility:

1. Work flexibility might be a necessary tool for better outcomes in one field,
while it simultaneously limits successful outcomes in another figddgive an
example, while paftime work is related to a lowavork-life conflict, it is also
strongly related to lower earnings.

2. Different forms of flexibility are related to contrary results. While -self
employment can be related to low gender gaps at the top of the earning
distribution, partime work is related to high gaps at toe.

3. Even the same form of flexibility can be related to higher and lower gender
inequality with regard to one outcome dependimgdifferent subgroups of
individuals. While selfemployment can be a chance for high earnings to some
women, most selémplojed women have rather logarnings.

4. The same form of flexibility can be related to different outcomes for men and
women. While autonomy at work is related to less housework for men, this is
not the case for women, which leads to significant gender difference.

5. And last, flexible work can have opposing outcomes in different countries. This
dissertation showed that long p#irhe periods are related to late retirement in

Sweden but early exits in Denmark. Depending on the pension systestimeart
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work might leadto high accumulated losses and a need to continue working in

one country but not in others.

For my final conclusion and a future outlook, | want to address two different questions.
First, isincreasinggender inequality due to flexibility only a conseqoe ofdecreasing
gender inequality in terms of labour market participation? And second, what does the

future look like with regard to changes in institutions, labour markets and gender roles?

As mentioned in the introduction, the integration of women to the labour market was
fostered by more flexible work arrangements. Thus, the starting point is decreasing
gender inequality in terms of labour market participation. Results from my study on
earnng gaps suggest that some women might accept very low earnings and precarious
work as the alternative is not being employed at all. Also my study on housework
suggests this mechanism. High work autonomy is related to lower involvement in
housework for merbut not for women, thereby increasing gender inequality. When
women have high family demands, they might choose employment forms which allow
for high autonomy such as (solo) sethployment as an alternative to remployment.

Soallinall, thesetwostui es woul d answer my first ques

However, one could also assume the reverse causal direction: decreasing gender
differences in terms of labour force participation could also be a consequence of
increasing gender inequality at the labour keidue to flexibility. The high gender
earning gap in flexible employment for ms
precarious jobs might force them to compensate for earning losses by prolonging their
working lives. | address this assumption in fayrth paper and find an assimilation of
retirement ages of men and women due to wt
the need to compensate for previous lower labour market attachment. Hence, gender
differences in old age labour force participatidecreases. Nevertheless, it has to be
pointed out t hat this trend on fAgender e
disadvantages. Since this effect was mainly found in Sweden with a long history of part

time work, it can be expected that this develepmmight become more relevant in

ot her countries in the future. Further mor
the privatization and marketization of pensions might reinforce this trend even further,

leading to higher risks for inequalities for futucohorts.
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This already answered some part of my second questlwat: does the future look like
with regard to changes in institutions, labour markets and gender tdtes@ver,
further chances can be expect@de important developmeimt Germanywith regard to

this thesis is the Federal Daycare Facility Expansion Act (German:
Tagesbetreuungsausbaugeyettich is effective since 2013. It ensures the right to
institutional care for young children and declares the expansion of care facilities
(BMFSFJ, 200). A steep increase in the enrolment of young children in institutional
care can be expected@ermanyChildcare related interruptions for more than one year
can be expected to decreas€aking individual preferences asidencieasing
possibilities forfull-time care might lead to a decrease ofiare work among women.
Hence, this could leado a mitigation ofreconciliation related aspects of gender
inequality.

In terms of changing gender roles, it can be argued that it takes more time to adjust
noms and beliefs. Turning back to Espipgnder sen 6 s (20009) st a
i ncomplete revolution, he explicitvey <con
ruptures in the way that womeand me n go ab o u {p.172)hWhile thisl i v e s ¢
dissertation direty compared men and women, some aspects especially regarding part

time work could only or mainly be observed for women. Howevesn nm future

cohorts might face similar conflicts as women nowadays, when they are expected to

take over their equal share bdusework and childrearing, leading to a lower career
attachment for merHence, Ireasorthat women as a research subject nowadays might

be usefulfor future research on parents in general who might be faced with similar

problems.
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Gendered division of housework in Germany the role of self

employment,relative resources and gender role orientation

Abstract

The purpose of this paper is to investigate the division of housework within couples in
Germany by taking employment status, relative resources and gender role orientation
into consideration. We usa large scale primary data collection that deliberately
oversampled seémployed and included questions on role orientation. While self
employment and work autonomy was related to a lower share of housework for men,
rather the opposite was true for wometurthermore, the results indicate that the
relative resources and bargaining theory and the time budget approach seem to be less
relevant for female seémployed compared to their employed counterparts. Our data
allowed for a direct control of the gendele orientation and shed more light on the
relationship between relative resources and the share of housework. A traditional role
orientation was found to be highly significant for the share of housework for men and
women but did not moderate the effe€relative resources. Thereby our study supports
the distinct effect of gender role orientation. This can be seen as an important
contribution to the ongoing discussion where relative resources are interpreted in the

light of gender role orientation.

Keywords division oflabour, gender, relative resources, setfiployment, time use
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Introduction

Gender inequality regarding the division of housework appears to be very persistent
throughout a context of changing labor markets. The rising involvement of women in
higher education and paid employment increases the pluralization and individualization

of partnerships and families (Blossfeld/Ti)
involvement in paid work, however, their high share of unpaid work and their main
responsibility for the household remains unchanged (Peuckert 2002). This paper
analyses primaryata collected in Germany and aims to address two research gaps.

First, we investigate the effect of selinployment on the share of housework. Little is
known about this relationship and selhployed are often not discussed in previous
studies. Our primg data allows us to investigate this special group sincessgiloyed

were deliberately oversampled in our study. Furthermore, we are interested in working
conditions such as work autonomy. This is motivated by the statement that self
employment leads thigher flexibility and autonomy of paid work and at the same time
allows for freedom in the arrangement of the private life sphere (Laukeith/Leicht
2003; McManus 2001). How this arrangement is made under flexible working
conditions is rarely discued in previous research. It is suggested thaue to the
remaining female connotation of childcare and other household iagke risk
increases for women that a higher flexibility at paid work leads to a higher
responsibility for unpaid work instead @feedom from work (Henninger/Gottschall
2005; Wimbauer 2010).

Second, our dataset allows for exploring different explanatory approaches for the
division of housework. It hereby fills an important gap, i.e. by including a direct
measure for preferencesdanorms regarding gender roles, which was seen as limitation
in previous studies (Kuhhirt 2012). Additionally, the dataset includes a variety of work
and family characteristics of the respondent and their partner to account for economic

explanations.

The institutional context and country specific gender cultures were found to play an
important role when it comes to gender equality in time use and the share of household
duties performed by men and women (Geist 2005; Hofacker et al. 2013,
Knudsen/Waerness @8; Treas 2010; van der Lippe et al. 2011). Comparing different
welfare regimes (Espipgnder sen 1990) , namely the dAlib
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t he nAdeomocarlati co wel fare states, t he gend
highest in conservativeountries and lowest in egalitarian Scandinavian countries.
Hence, Germany as a conservative country is an interesting case to study in terms of
housework and traditional role orientation. Furthermore, the institutional context in
Germany rather fostersoome nés secondary role in paid
childcare for under -year olds is still scarce, with 80% of this age group not being
enrolled in formal childcare at the time of the survey, in 2010 (Eurostat 2014jinRart

work is a common featarto compensate for the lack of (filne) childcare and to

reconcile work and family responsibilities. In 2010, a comparatively high share of
45.5% of German women indicated to work garte, while only 9.7% of men did so
(Eurostat 2014b). Therefore,igavork is strongly gendered in this country context and

the division of unpaid work can be expected to be equally gendered. Given the context

of a rather rigid labor market in Germany, combined with limited institutional childcare
options, selemployments put forward as possible solution to deal with reconciliation
problems of work and family life. The noticeable stronger increase of female self
employment 780,000 to 1.3 mm) between 1991 and 2010 compared to male self
employment (2.3 mm to 2.9 mnm Germany Federal Statistical Office 201®)ight be

related to the need for saletermined flexibility and autonomy at work especially for
women. Hence, women in Germany might choose-esalfloyment for a better

reconciliation of paid and unpaid work whigfight affect their share of housework.

The following section shall give a short overview on relevant theories and recent studies
about the division of labor within couples, followed by a section on the effect of self
employment. We then illustrate the camt situation for selemployed and employed
individuals regarding their time use with data from the German Time Use Survey. This
section is followed by multivariate regressions with our primary data to give a holistic

view on the division of housework beten partners.

Explanatory approachesfor the division of housework

There are several prominent explanatory approaches for the gendered division of
housework. Thenormative approach explains gender differences by the individual
gender role orientation: a traditional role orientation leads to the female carer and the
male breadwinner role (Fenstermaker 2002). fidlative resources and bargaining
theory (Lundberg/Pollak 1996) assum#sat partners bargain their share of household
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tasks dependent on their resources at the labor market. According to this theory, women
with high labor market qualification have high bargaining power to reduce their
household tasks. However, their bargagnpower depends on their relative recourses
compared to their partners. Women can be disadvantaged in this regard since they are
usually younger than their male partners (Skopek et al. 2011) which leaves them with

less years of work experience. Additiogaldifferences in education can be found:

women tend to search for an equally or higher educated partner, while the opposite is

true for men (Blossfeld/Timm 2003). These structural characteristics of couples already
disadvantage women in their bargainingwer, leaving them with the higher
responsibility for the household. Espisgn der sen (2009) identi fi
wage as most i mportant influence on their
time. Regardless of any other resourcestithe budget approach focuses on the time

resources (Hill/Kopp 1995): the partner with more hours in paid work has to do/ does

less unpaid work. This approach is also generally gender neutral, but indicates a
gendered pattern as well. Women, especially in Germansk more often partime

than men which is partly due to their higher family responsibilities. Our dataset allows

for directly testing the moderating effect of the gender role orientation on the other

approaches which was not done in previous studies.

Hla: We expect to find a moderating effect of the gender role orientation on the

relationship between relative resources / working hours and the division of housework.

Connecting gender roles to the resource theory, previous studies refer to a so called
deviane neutralization hypothesis (Brines 1994; Greenstein 2000) to explain the
finding where women with higher labor market resources than their male partner still
have a higher share of household tasks compared to women with lower or equal
resources (Bittman teal. 2003; Evertsons/Nermo 2004; Schneider 2011). This
hypothesis describes that the atypical arrangement of a female breadwinner is
compensated by adopting rather traditional roles in the family sphere, following the
Adoing gender 0 a phisrushapget relati@shippbetween rélative
income and share of housework was found for women in the USA (Evertsons/Nermo
2004; Schneider 2011) and Australia (Bittman et al. 2003) and to some degree in
Germany (Haberkern 2007). On a macro level, it waseatdghat in countries with high
gender inequality, womendés high relative

compared to countries with lower gender inequality (Gupta et al. 2010). Accordingly,
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one would expect to find an indication for this nalipation hypothesis in Germany,
where income inequalities among women are high and high relative earnings of women

can be seen as fHdeviant o.

H1b: We expect to find evidence for the deviance neutralization hypothesis for women

in Germany.

Evidence for thaleviance neutralization hypothesis was recently criticized by Sullivan
(2011) who argues that previous findings on this hypothesis simply pictured low income
households and refers to their more traditional gender roles. This critizism can be tested

with our dataset by including gender role orientation.

H1c: The deviance neutralization hypothesis should only be relevant for women with a

traditional gender role orientation.

Gender arrangements in the context of seémployment

The effect of selemploymenton the division of tasks at home is rarely addressed in
previous research. The few findings are often rather descriptive, follow a qualitative
approach, focus on childcare or are studied in a different institutional context. Results
from liberal countriedike the USA, UK and Australia indicate that sethployment of
either men or women rather fosters traditional division of labor (Baines et al. 2003;
Craig et al. 2012; Bell/LaValle 2003; Gurkkya | vez et al . 2009) .
selFemployment isusually explained by high work commitment and work load, while
the effect femploymea materpreted Dyethefr job motivation to have
more time for their children and for a better reconciliation. In a European comparison
on childcare, Hildetand and Williams (2003) found a similar effect for men in all
investigated countries: sedimployed men did less childcare than their employed
counterparts. In contrast, the effect for women varied strongly between countries; for
Germany they did not findignificant differences in time spent on childcare between
employed and semployed women. However, their study includes only few control
variables and no additional explaining variables. In contrast, a study on Sweden
suggests that female seimployedspent more time on market work and are more likely

to divide housework equally with their partner compared to female -emgpdoyed
(Mangs 2011). This indicates that the institutional and cultural context can be important

for the relationship between se&imployment and the division of housework.

56

—~
|

Tk



Acknowledging that seléemployment is a rather heterogeneous type of employment
including solo sekemployed individuals and high growth business owners
(Carroll/Mosakowski 198)f work characteristics are important to take into
consideration. Seémployed often have longer average working hours than employees.
For 2011, the GermaMlicrocensus reveals thaelfemployed men (44.2 hours/week)

and women (31.8 hours/week) worked egkably longer than employees (men: 35.4
hours/week; women: 26.7 hours/weekgderal Statistical Office 2012lFollowing the

time budget approach, this should lead to a lower share of housework for men and
women in seHemployment. Howeverwomen are afs more likely to be solo self
empl oyed than men in Germany and many ot
businesses have a slightly lower likelihood to survive (Arum/Muller 2004).
Furthermoreas previous literature suggests, the motivation to becomersglbyed

has a gendered compone#tchieving a good wortife balance was found to be
specifically attractive for women in their choice for an entrepreneurial career
(Orhan/Scott 2001; Mattis 2004) and a large share of women is motived by the aspect of
higher autonomy (McKie et al. 2013). Hence it could be argued that women who need
or want to take over a high share of housework becomesgifoyed or choose jobs

with higher autonomy.

H2a: Thus, we posit that sedmployment is related to a higher shafehousework for

women but to a lower share for men.

Given the lack of previous studies in Germany, it is useful to examine data from the
German Time Use Survey 2001/02 for a better understanding afrsplbyment with

regard to housework. The data shaksar gender differences regarding the time spent

on housework tasks in partnerships. Women spent on average more time (226 minutes

per day) on these tasks compared to men (132 minutes per day).
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Figure 5: minutes used for houseworkoy employment status
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A differentiation by type of employment shows only minor differences between women
but strong differences between men. Employed men spent 49 minutes more than self
employed men on household tasks. The same is true for the subsampletiofefull
working men(working more than 38 hours per week). The difference between both
employment types is a bit lower for the subsample with an academic degree (26 minutes
difference). For women, the differences between both employment types are marginal.
Looking at the gether gap for both types, accordingly, the differences between men and
women are much greater in selhployment than in dependent employment. Generally,
gender gaps are lower in the two subsamples oftin# workers and those with an
academic degree. Amteresting switch can be observed for-tutie working women.

While selfemployed women otherwise tend to do rather more housework than
employed women, this relationship changes in thetiimé sample: in this category,
selfemployed women spent somewhass time on housework than their employed

counterparts. In conclusion, this data provides a first impression on the total amount of
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time spent on housework in Germany and points out that the gender gap-in self
employment appears to be higher than in pamdployment; mainly owing to the
differences between men. This appears to be less the case for individuals working full
time which highlights the importance of working hours for the relationship between
selFemployment and the division of housework. Liigeknown about the dynamics of
explanatory approaches for the share of housework with regard-engaibyment. To

test the relationship of the three explanatory approaches with the employment type, we
include interaction effects for each approach.

H2b: We assume that (a) high absolute working hours, (b) high relative income, and (c)
traditional role orientation are stronger related to a lower share of housework for self

employed women compared to employed women.

Data and method

To analge the division btasks within couples we use a primary data collection. The
sample was collected by an online questionnaire that was distributed via different career
networks. Some of these networks were targeted oresgifoyed or on women, to
increase the share of 8 two groups. Therefore, our online sample contains
proportionally many women, seéimployed and higher educated individuals. An
additional random sample from a Computer Assisted Telephone Interview (CATI,
n=721) expanded the online sample (n=1645) angséxl as a control for a sample
selection bias of the online sample.

For the following analysis, we exclude individuals without partners and those who had

missings on one of the used variables.
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Table9: sample description

Men Women
Mean Standard % | Mean Standard %
deviation deviation

Age 42,9 10,2 41,1 8,8
Working hours 49 11,8 38,8 13,7
Difference of working hours 14,2 17,4 -5,8 15,2
between partners
Monthly net income in 100 30,6 22,1 19,4 15,6
Share ohousehold income 11 1,8 -1 1,8
Work autonomy 4.1 1 43 1
Traditional role orientation 2 0,8 1,8 0,8
(higher=more traditional)
Selfemployed 48.82 50.42
Higher education than partner 20.54 1541
Children in the household 60.61 61.31
Lower income than partner 36.03 82.75
Higher income than partner and 39.73 4.02
traditional role orientation
Higher income than partner and 24.24 13.23
progressive role orientation
From online sample 53.87 71.36
N 297 597

The division of housework was captured with a question on the own share of the total
housework. Answers about the own share (compared to their partners) could be given
on a scale from -000% in 10% steps. The share of the partner was thereby
automatically calculated. Hence, any help from a third person was deliberately

excluded. To use the share rather than the total amount of tasks as a measure was also
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suggested by Geist (2005), since a direct question on the share could provide a more
realistic picture bthe actual allocation of tasks compared to accumulated-usae
tasks. A disadvantage of this kind of measure could be an overestimation of the own
share.

Six categories captured the job position: -eeffployed, public servant, helping family

me mber , empl oyee at t he-copaawotkereanddraineé. Ta m, e
indicate if someone is seimployed, we use a dumpawariable. Autonomy at work vea

asked with an item fAiwor k au-ponhlikemmgcaleonhi c h
how far the respondent achieved work autonomy in their current position. Weekly
working hours were askedifapplicableéidicwalt r act us
worki ng hour s o. -émployedamlemplogeessveeluse the actual working
hours. Income was asked as the average monthly) jnebme for selemployed and
employees. Respondents could classify themselves into one of fifteen iolasses.

For the aalysis, the midpoints of the classes are used. The analysis is restricted to
persons who reported their own oOr their
maximum because of the small number of cases in higher income classes. The
educational level is cadl as dichotomous variable to differentiate between individuals
with and without an academic degree. The
of birth and is measured in years. A dumwayiable for children indicates if children

are present in the heehold. Role orientation was captured by four items o+pairk

scale and is merged to an index by taking

would be good if there were part time positions also for men so that they can care more

forchidrenad househol do, Al think it is good w
to care for children so that women can <co
housework equally between me and my partr

obligations(like childcare and parettiéacher conferences) equally between me and my

partnero. A higher index value indicates &

Some of the measured variables are used in the analysis as the value of the respondents
relative to tke i r partners6 value. As a restricti

information for the partner is given by the respondent which might limit the accuracy.

Difference in working hours are metric variables where negative values indicate that the

partner las more working hours while positive values mean the same for the
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respondent. Difference in educational degree is a duwarigble indicating if
respondents have an academic degree while their partners do not. Share of household
i ncome i s t h eontribugos p@ thel dousebotd income in percent,
transformed to a scale ranging freto +5. The lower endpoint means that only the
partner contributes to the household income while respondents at the upper endpoint
earn all of the household income thetres. In our analysis, both partners have an
income so all values lay between those extremes. A one unit difference on that scale
means a difference of 10 percentage points in the share of household income. To
capture additional effects of income diffeces and gender role orientation, a categorial
variable was included with the value 1 if respondent has a lower income than their
partner, value 2 if they have a higher income and a traditional role orientation and value
3 if they have a higher income buo raditional role orientation. A traditional role
orientation was defined by having an index higher than 2. Last, to account for level
differences in the dependent variable caused by the survey design or mode of data
collection, we include a dumrmyariabke in the regression models indicating whether a
respondent belongs to the CADF onlinesample.

The share of household tasks is investigated by multivariate, ordinary least square
(OLS) regressions in two separate models for men and women and genetenddé

were tested by a Wald test.

Results

Even in our sample with many highly educated women, the division of housework is
rather traditional. Women do a significantly higher share (64%) of household tasks than
men (36%).
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Tablel0: linear regression on housework (focus: relative resources)

Men
(M1a)

Women
(M1b)

Men
(M2a)

Women
(M2b)

Men
(M3a)

Men
(M4a)

Women
(M3b)

Women

(M4b)

Share of
household
income

Share of
household
income
(squared)

Traditional
orientation and
higher income
than partner
(ref. lower
income)

Modern
orientation and
higherincome
than partner
(ref. lower
income)

Difference in
working hours

Difference in
educational
degree

Traditional role
orientation

Traditional
orientation and
share of
household
income

-3,52%**

(0,00)

0,24
(0,34)

4,29

(0,00)

-0,14
(0,42)

-14,18

*kk

(0,00)

-3,68
(0,18)

-13,39%
(0,00)

-11,67

*kk

(0,00)

-1,93**

(0,00)

-0,21*
(0,02)

-5,70*
(0,02)

-2, 15%xx
(0,00)

-2,45
(0,18)

-0,46++
(0,00)

-0,22
(0,21)

-1,82
(0,33)

-4,39+
(0,05)

-6,25%**
(0,00)

0,47
(0,59)

-2,92**

(0,02)

-0,40*
(0,01)

-1,57
(0,40)
3,15*
(0,01)

0,54
(0,43)
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Table 2

continued
Men Women Men Women Men Women Men Women
(M1a) (M1b) (M2a) (M2b) (M3a) (M3b) (M4a) (M4b)
Traditional 0,02 -0,03
orientation
and (0,81 (0,71)
difference in
working
hours
Working -0,23* 0,10 -0,21* 0,08
hours (0,03) (0,20) (0,05) (0,27)
Age -0,49*** 0,12 -0,50*** 0,19*  -0,44*** 0,09 -0,44%** 0,09
(0,00) (0,13) (0,00) (0,02) (0,00) (0,25) (0,00) (0,22)
Online- -2,76 -5,70%*** -2,45  -5,39%** -2,63 -4,25%* -3,25 -3,33*
Sample (0,24) (0,00) (0,30) (0,00) (0,26) (0,01) (0,17) (0,02)
Constant 65,23*** 61,10***  69,14***  63,94**  77,69*** 56,74**  87,42** 51 37***
(0,00) (0,00) (0,00) (0,00) (0,00) (0,00) (0,00) (0,00)
Observations 297 597 297 597 297 597 297 597
R 0,162 0,188 0,182 0,092 0,248 0,266 0,292 0,279

p-values in parentheses
robust inference
+ p<0.10, * p<0.05** p<0.01, *** p<0.001

Results from our first model (M1) show that high relative income is related to a lower
share of housework for men and women. However, there is no indication-&ivaped
relationship and our hypothesis H1lb does not get affirtdgdothesis H1c could not be
directly tested due to these unexpected results. However, following Sullivan, we tested
i n M2 if the relationship of womendés hi gl
related to their traditional role orientation. Women whaonemore than their partner do

less housework, irrespective of their traditional role orientation. Again, this indicates
that there is no deviance neutralization and that even women with traditional role
orientation do less housework when they have highanings than their partner. Model

3 and 4 test the moderating effect of traditional role orientation on the effect of relative
resources and working hours. Traditional role orientation is strongly related to the share
of housework: men take over a lowérase of housework and women a higher share.
High relative resources and high relative working hours are related to a lower share of
housework for men and women, which is in line with previous research. Controlling for

role orientation, these effects stayrly the same (not shown). The interaction effects of
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the share of household income and the role orientation / working hour differences are
not significant (M4). Hence, a higher share of household income and higher working

hours are related to a lower shaof housework for men and women, irrespective of

their role orientation. Hla can be rejected.

Tablell: linear regression on housework (focus: selfnployment)

Men Women Men Women Men Women Men Women

(M5a) (M5b) (M6a) (M6b) (M7a) (M7b) (M8a) (M8b)
Self -7,50%** 2,22 -13,45 -4,36  -9,09*** 2,15 -4,03 -1,12
employed (0,00) (0,16) (0,18) (0,36) (0,00) (0,22) (0,49) (0,77)
Working -0,62*  -Q,52***
hours (0,00) (0,00)
Interaction 0,18 0,21+
with self (0,38) (0,09)
employment
Share of -4,20%** .5 22%**
household (0,00) (0,00)
income
Interaction 1,08 1,78*
with self (0,44) (0,03)
employment
Traditional -7,21** 3,08+
role (0,00) (0,05)
orientation
Interaction -1,68 1,75
with self (0,55) (0,39)
employment
Online- 3,40 -7,31%** 3,41 -4,72*%* 1,20 -5,94%** 2,18 -5,99%**
Sample (0,13) (0,00) (0,12) (0,01) (0,58) (0,00) (0,29) (0,00)
Constant 41,57* 69,95** 65,54* 87,18* 47,80* 64,68** 56,50** 63,74*

(0,00) (0,00) (0,00) (0,00) (0,00) (0,00) (0,00) (0,00)
Observation 297 597 297 597 297 597 297 597
S
R 0,041 0,028 0,098 0,113 0,146 0,191 0,150 0,057
p-values in parentheses
robust inference
+ p<0.10, * p<0.05, ** p<0.01, *** p<0.001

( ]
L 95 )



Results from table 4 shed more light on s#tfployment with regard to the division of
housework. Without controls, sedimployed men have a significantly lower share of
housework compared to employed men, while this is not the case for women (M5).
However the effects are not significant after controls in the final model (table 5) where
the difference between men and women regardingesefffioyment is not significant(]

(1) =1.18, p=0,2788 Hypothesis H2a can be rejected. Our results suggest that
differences in the type of employment are due to differences in working conditions, i.e.

work autonomy and working hours.

High working hours and high relative income is related to a lower slidreusework

for women. However, an interaction effect with the type of employment reveals that this
relationship is less strong for selimployed women compared to employed women.
Selfemployed women with a high share of income (M6) or high working hoar3 (

take over a relatively higher share of housework compared to their employed
counterparts. Hence, the relative resource and bargaining theory and the time budget
approach seem to be less applicable for women iresgiloyment. In the final model,

these interactions are not significant anymore and are therefore excluded. The
relationship of traditional role orientation and the share of housework seems to be
independent of the employment type. Thus, the normative approach is also relevant in

selFemploymet. Hypothesis H2b is not supported by the results.
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Tablel12: linear regression on housework (final model)

Men Women
(M9a) (M9b)
Selfemployed -1,36 1,42
(0,52) (0,36)
Work autonomy -3,71%** 0,10
(0,00) (0,89)
Working hours -0,11 0,11
(0,28) (0,16)
Difference in working hours -0,22** -0,45%**
(0,01) (0,00)
Share of household income -1,55* -1,85%**
(0,02) (0,00)
Difference in educational degree -3,34 -1,81
(0,16) (0,33)
Traditional role orientation -5,99*** 2,57%*
(0,00) (0,01)
Children -0,36 3,45%
(0,87) (0,02)
Age -0,37*** 0,03
(0,00) (0,73)
OnlineSample -2,51 -3,47*
(0,29) (0,03)
Constant 95,65%** 50,97***
(0,00) (0,00)
Observations 297 597
R2 0,327 0,286

p-values in parentheses
robust inference
+ p<0.10, * p<9.05, ** p<0.01, *** p<0.001

The final model (tabled) reveals another interesting aspect with regard to specific
working conditions. It was argued that sethployment is related to higher work
autonomy which in turn might affect housework. The resutiswsthat high work

autonomy is related to a significantly lower share of housework for men. Rather the
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opposite is true for women and the gender difference is signifiGaft ( 8.82,
p=0,0039). Hence, these results give evidence for the hypothesmgtthkadutonomy is

used differently by men and women with regard to their share of housework which is in
line with previous research on selinployment and contributes to the open questions

on the role of working conditions in this type of employment.

Discussion

Our first aim of this study was to shed light on the relationship between self
employment or work autonomy and the share of household tasks for men and women.
We find a gendered effect which can be interpreted as evidence that men with high job
autonomy (vich is more prevalent in sedimployment) might use it for a higher
involvement at their work sphere and reduce their housework. Women, on the other
hand, are often motivated to choose-galiployment for a better reconciliation of work

and family responbilities. Different to men, they do not take over a lower share of
housework when they are selnployed. This result is in line with previous research
about seHemployment from other countries (Baines et al. 2003; Bell/LaValle 2003;
Craig et al. 2012; Grley-Calvez et al. 2009; Hildebrand/Williams 2003) stating more
traditional division of housework among couples with at least oneesgifoyed
partner. In addition to previous literature, our study shows thateast for mei work
autonomy has a stnger correlation with the division of housework than the actual type
of employment. Thereby, our results shed
(2003) call for future research regarding the role of flexibility in-seiployment.
Furthermore, oustudy contributes to previous literature by testing different explanatory
approaches with regard to employment type. Some indications can be found that the
time budget approach and the relative resources and bargaining theory are less relevant
for selfemployed women. Hence, women in selhployment might benefit less from
higher income and high working hours with regard to their bargaining power. Another
interpretation could be that highly work oriented women with high domestic demands
might choose selémployment to combine high working hours with a relatively high
share of housework. A longitudinal approach could help to shed more light on this
issue. In contrast to results from Sweden (Mangs 2011)esgifoyed women in
Germany do not seem to divide usework more equally with their partners than
empl oyed women. This indicates that the
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status on the division of housework can depend on the institutional and cultural context,
including different opportunities and niations to become sedmployed. In
countries, where the reconciliation of work and family is easier in dependent
employment, selemployed women might be less motivated by reconciliation issues but
rather by career aspects. Depending on this careececmodtivation, selfemployed
women might rather work fulime which is related to less time spent on housework
compared t o dependent empl oyed wWo men (s
employment status, on the other hand, seems to be more homogenessis@andries.

On a descriptive level, our study confirms the persistent finding tha¢sgifoyed men

do less housework than employed men. Hence, at least for meepgatfiyment as job

type is possibly impaired by particularly high working hours, higitkncommitment,

and other work characteristics that are related to a lower share of housework.

The second purpose of our analysis was to investigate the gender role orientation and
relative resources with regard to the division of housework. Generalliingva rather
traditional picture on the division of housework. Nevertheless, high relative work
resources seem to be used by rard women to bargain a lower share of housework.

In contrast to previous research and theories that suggesthapad relatinship
between relative income and housework for women (Evertsons/Nermo 2004 for the
USA; Schneider 2011; Bittman et al. 2003), we do not findshaped effect which is
surprising given the rather conservative context of Germany. Our results, however,
contributed to the critique by Sullivan (2011) in terms of the importance of gender role
orientation. Higher relative income is related to a lower share of housework for women
irrespective of their gender role orientation. Concluding, gender role orienpdégs

an important role for the division of housework. However, it does not seem to moderate
the relationship between relative resources / working hours and the share of housework
and it is independent of the employment type. Thus, our study contributes dader
researched aspect of gender role orientation with its strong and discrete relationship to
the share of housework.

There are several limitations to this study. In contrast to some previous studies, we
measure the share of housework and not the amount of time. Therefore, our results are
not directly comparable to those studies as suggested by Schulz and Grunow (2007).
This limitation might explain gradual differences in the finding of-shaped relation

between relative income and housework in Germany. While Haberkern (2007) finds that
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women with higher positive income differences do more and more housework, our
findings do not suggest this-gshape relation. Furthermore, our sample for the
multivariate analysis might not be representative for Germany in general, since self
employed and highly educated individuals are over represented. Last, a longitudinal
approach woulde beneficial for understanding the mechanisms behind the division of
housework. In particular, future research could profit from data on changes from
dependent employment to selfnployment including the underlying motivation to
explain gender differences the division of housework. Specifically under a changing
family context like the birth of a child, the impact of sethployment on housework

division might differ and should be considered in further investigations.
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Abstract

Applying a demands—resource approach, the present empirical study among 1395 individuals
researches how flexibility and self-employment affect work—family conflict in Germany.
Specifically, gender differences regarding work interference with the family and family interference
with work are examined on a strain-based and time-based level. The multivariate results reveal
a differentiated but surprisingly non gendered picture of the effect of self-employment and job
flexibility regarding work—family conflict. Due to greater flexibility, self-employed people perceive
a slightly lower time-based work-to-family conflict while their strain-based work-to-family
conflict is higher than among employees. Regarding family-to-work conflict, self-employment
leads to a higher level of time-based conflict, possibly because of higher expectations regarding
availability. Thus, self-employment can be seen as a demand or a resource depending on the
type of conflict. This study therefore contributes to a more refined understanding of the role of
flexibility and self-employment in the light of literature on demands and resources.
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D) Work, employment and society

Introduction

Along with the rising integration of women in the labour market, it has become an
increasing concern for individuals and couples to reconcile work and life. Work—life bal-
ance is also a focal point of interest and debate in academia and among policy makers
(Abendroth and Den Dulk, 2011). Correspondingly, measures for better reconciliation
and gender equality — such as leave regulations and the provision of childcare — have
become a major policy issue on the European social agenda and for its member states
(Ciccia and Verloo, 2012; Fagnani, 2012).

Possibilities to reconcile work and family life still vary according to the national con-
text (Boye, 2011; Hennig et al., 2012). Sufficient childcare adapted to the needs of work-
ing parents can facilitate reconciliation, while lower institutional support can result in
higher demands for the individual or higher work—family conflict. In Germany, institu-
tional childcare is still below demand (Federal Ministry for Family Affairs, Senior
Citizens, Women and Youth (BMFSF1T), 2012b). Parents must therefore take more initia-
tive in organising childcare, often requiring greater flexibility at work. Control over the
work sphere might therefore be highly beneficial in this context. Since the family sphere
is still seen as women’s responsibility, women particularly value flexibility at work to
avoid work-life conflict (Patterson and Mavin, 2009).

Flexibility and autonomy are the primary motivations for opting for self-employment
(Barnett and Bradley, 2007) because self-employment may engender greater freedom
regarding when, where and how to work. However, there is still little research on self-
employment from a family perspective (Aldrich and Cliff, 2003) and in particular con-
cerning research on work—family conflict among the self-employed.

Based on a demands-resource approach, this large-scale study (N = 1395) attempts to
answer the following research question: how does self-employment affect the conflict
between work and family in Germany? Specifically, how do flexibility and gender influ-
ence the work interference with family and the family interference with work among
self-employed people compared to employees?

The results enhance our understanding of the increasingly important question of
work—family interference among the self-employed compared to employees. In this con-
text, flexibility can be —depending on the type of conflict and in the light of the specifici-
ties of the German context — a resource as well as a demand. This finding is supported
equally for both genders.

Theoretical background

Work—family conflict: definitions and determinants

Life spans across different and inter-related spheres such as the family and the working
sphere. Experiences from each sphere influence the others, possibly leading to conflict.
Accordingly, work—family conflict refers to a conflict between roles where pressures
from different spheres of life are mutually incompatible (Greenhaus and Beutell, 1985).

Research commonly distinguishes between work-to-family conflict (i.e. the interfer-
ence of work with the family sphere) and family-to-work conflict (i.e. the interference of
family responsibilities with the work sphere) (Carlson and Frone, 2003; Frone et al.,
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1992; Greenhaus and Beutell, 1985). This study applies the terms work-to-family and
family-to-work conflict for the investigation of incompatibilities between both spheres
with a focus on families and not only personal private life. Meta-analyses by Byron
(2005) and Michel et al. (2009) and a comprehensive literature review by Shaffer et al.
(2011) reveal that family-domain variables are predictors of family-to-work conflict,
while work-domain variables predict work-to-family conflict. According to a recent lit-
erature review by Bianchi and Milkie (2010) most empirical studies have focused on
work-to-family conflict. Additionally, work—family conflict can occur on a time-based
level and on a strain-based level. A time-based conflict occurs when individuals do not
have enough time to fulfil either role while strain-based refers to a lack of energy and
recurring thoughts about either sphere (Greenhaus and Beutell, 1985). This definition
implies that conflict occurs when certain resources are lacking and/or different demands
exceed a certain level. From a theoretical perspective, a commonly applied approach is
the demands and resources approach.

The Demand—Control Model by Karasek (1979) points out that job demands and job
control jointly predict the occurrence of individual mental strain. Based on comparative
empirical findings, the causal relationship between job characteristics and strain outside
the work-sphere is furthermore essential to the model. Karasek (1979) however implic-
itly acknowledged a wider range of demands and resources. Accordingly, the Job-
Demands—Resources Model (Bakker and Demerouti, 2007; Demerouti et al., 2001)
claims that demands and resources determine job-related stress. Although the Job-
Demands—Resources Model exclusively refers to work-related demands and resources
— given the bi-directional nature of work—family conflict — a conflict occurs if demands
from the family and/or the work sphere compete with and exceed individual resources.

According to Greenhaus and Parasuraman (1999), a high level of involvement in
unpaid work leads to a high level of conflict n paid work. Similarly, previous research
revealed that children in the household — inducing higher family demands — are associ-
ated with a higher level of conflict (Crompton and Lyonette, 2008; Greenhaus and
Parasuraman, 1999), particularly for women (Hennig et al., 2012). Martinengo et al.
(2010) reveal that younger children — who demand more time — are predictors of family-
to-work conflict. As women still tend to be more responsible for childcare than men
(Sayer, 2010), regardless of hours worked in paid employment, they work a second shift
at home (Asher, 2011; Hochschild, 2003). Thus, household and family responsibilities
are family demands which potentially mcrease the family-to-work conflict.

The work-related demand that is most often discussed is the number of working
hours, possibly causing work-to-family conflict. Long working hours limit the time
resources for one’s private life (Chung, 2011; Golden and Wiens-Tuers, 2006; Jacobs
and Gerson, 2004; Tausig and Fenwick, 2001), while shorter working hours and part-
time employment might contribute to a better work-life balance (Bonney, 2005;
Crompton and Lyonette, 2008). In a European comparative study, Fahlén (2012) discov-
ers that shorter working hours reduce conflict in both directions; that is, home-to-work
and work-to-home. Related to high work demands, job position/level (Crompton and
Lyonette, 2008; Steiber, 2009; Tausig and Fenwick, 2001) and educational level
(Hofacker and Konig, 2013; Jacobs and Gerson, 2004) were also found to increase
work-life conflict.
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An essential aspect of Karasek’s (1979) Demand—Control Model is that control may
buffer job demands. Along the same line of reasoning, Bakker and Demerouti (2007),
Bakker and Geurts (2004), Demerouti et al. (2001), Parasuraman et al. (1996) and Pocock
(2005) interpret individual temporal, spatial and organisational control over the work
sphere as a job resource. Relating individual control to work flexibility, Hill et al. (2008:
152) defined workplace flexibility as ‘the ability of workers to make choices influencing
when, where, and for how long they engage in work-related tasks’. Thus, individual flex-
ibility can be seen as a job resource since flexibility allows control over devoting
resources to one or the other life spheres. This in turn decreases the likelihood of nega-
tive interference. Control in this context can have a buffering effect on job-related
demands such as long working hours.

The institutional context for work—family reconciliation in Germany

The institutional context influences possibilities to reconcile work and family life (Boye,
2011; Hennig et al., 2012) and can contribute to gender equality. Until two decades ago,
Germany relied strongly on family policies that nurtured the male-breadwinner model of
married couples (Fleckenstein and Seeleib-Kaiser, 2011; Klammer and Letablier, 2007).
The first reforms in the 1990s concerning leave options and childcare initiated a change
from the dominant model towards a modified male-breadwinner model (Fagnani, 2012).
Following the 2002 EU-Summit resolution, the second turning point in family policy
towards a model of equality for caregivers took place in 2005 (Aisenbrey et al., 2009;
BMEFESFEJ, 2012b; Fagnani, 2012; Fleckenstein and Seeleib-Kaiser, 2011). The
Tagesbetreuungsausbaugesetz (Federal Daycare Facility Expansion Act) ensures a statu-
tory right to institutional care for infants and the expansion of childcare facilities
(BMEFSE]J, 2010). It is effective since 2013. The introduction of the Elterngeld (parental
leave allowance) in 2007, allowed parents to claim 67 per cent of their previous average
net income during the 12 months following the birth of a child. When the Elterngeld is
shared between partners the period can be extended to 14 months, thereby encouraging
fathers to take childcare leave (Fagnani, 2012).

Despite these changes towards equal opportunities for both genders in recent years,
policy change and measures do not match up to reality. As institutional childcare was still
lacking at the end of 2011 (BMFSFJ, 2012b; Hennig et al., 2012), only 21.5 per cent of
children under the age of three attended institutions (BMESFEJ, 2012a). Therefore,
German women are still more responsible for household chores and childcare. Seventy
per cent of all mothers do all the housework (BMFSFIJ, 2012b) and 70.6 per cent of
women work part-time (Keller and Haustein, 2012). More than half of the women (55%)
chose part-time work due to family obligations compared to 9 per cent of men (Federal
Statistical Office, 2012b).

Germany exhibits several characteristics that deserve further study. The prevailing
lack of external resources for work—family reconciliation in Germany increases respon-
sibility and thereby demands for the individual, resulting either in greater work—family
conflict or a trade-off. Therefore, job resources such as job control may be essential to
compensate for a lack of welfare resources without compromising the work sphere.
Several studies conclude that achieving work-life balance is often accompanied by a
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trade-off for women (Daly and Rake, 2003), unless welfare resources allow for gender
equality on the labour market (Cousins and Tang, 2004; Tomlinson, 2007). The apparent
gendered division of responsibilities and the partial lack of welfare resources in Germany
suggest a gendered approach to the subject of work—family conflict.

Self-employment in Germany: demand or resource?

Flexible work arrangements have been increasingly put forward as potential solutions for
work—family conflict (Warhurst et al., 2008). Previous research supports this reasoning
as job autonomy (Chung, 2011; Russell et al., 2009) and schedule flexibility have been
shown to decrease work—life conflict (Chung, 2011; Hill et al., 2001; Hofacker and
Konig, 2013; Minnotte, 2012; Williams et al., 2008). Accordingly, flexibility has a posi-
tive effect on work-life balance (Hill et al., 2001; Parasuraman et al., 1996; White et al.,
2003), especially when flexibility is controlled by the individual and not demanded by
the employer (Hofdcker and Konig, 2013).

Self-employment is a heterogeneous category (varying from sole proprietorship to
high growth ventures) (Carroll and Mosakowski, 1987) and previous research indicates
that one major motivation for opting for self-employment for both sexes is autonomy and
flexibility (Barnett and Bradley, 2007; Smeaton, 2003). Compared to paid employment,
an entrepreneurial career allows more control over the number of work hours, schedules,
work pace and spatial arrangements (Clark, 2000; Smeaton, 2003).

Within this context, Germany exhibits several particularities. For German employees,
reconciliation problems are often due to employers’ lack of consideration for the needs
of families and inflexible work arrangements (BMFSFJ, 2012b). At the same time, self-
employment is on the rise in Germany (Eichhorst and Marx, 2011; Federal Statistical
Office, 2012b). Results calculated from the latest Micro-census Scientific Use File indi-
cate that only 26 per cent of employed men and 30 per cent of employed women could
generally arrange their working time flexibly according to their family demands, com-
pared to 66 per cent of self-employed men and women. The number of self-employed
women in Germany has increased proportionally more: from 780,000 to 1.3 million
between 1991 and 2010 compared to a rise from 2.3 million to 2.9 million for men
(Federal Statistical Office, 2012a). This is possibly related to the gendered division of
responsibilities and the need for flexibility and control.

Limited evidence reveals that despite greater flexibility, self-employed workers have
a higher overall work—life conflict compared to employees (Parasuraman and Simmers,
2001). Harris et al. (1999) also found a higher level of perceived work—life conflict for
entrepreneurs of new ventures compared to white-collar, blue-collar or professional
employees. The strong effect of working hours on the occurrence of work—life conflict
might explain these findings. Figures from the German Micro-census reveal that self-
employed men (44.2 hours/week) and women (31.8 hours/week) worked remarkably
longer hours than their employee counterparts in 2011 (men: 35.4 hours/week; women:
26.7 hours/week) (Federal Statistical Office, 2012¢).

In conclusion, flexibility as a job-related resource generally appears to decrease
work—family conflict. In contrast, limited empirical evidence indicates a higher work—
family conflict for self-employed people. Yet, expecting higher flexibility, individuals

Downloaded from wes sagepub.com at Universitaet Mannheim on October 12, 2015

80 |

—~



6 Work, employment and society

increasingly opt for self-employment in Germany. However, none of the previous stud-
ies differentiated between time- and strain-based conflicts. Specificities in the German
context — limited flexibility in employment and little institutional support for childcare
— may require individuals to be able to manage actively and control their temporal
boundaries between work and home. Against theoretical and empirical arguments on
flexibility as a job-related resource, the self-employed are expected to experience less
time-based work-to-family conflict.

As discussed before, intense involvement in one sphere can restrict active participa-
tion in another. This not only affects temporal but also mental engagement. Baron (1998)
argues that entrepreneurs engage in careful and constructive thinking more often than
others because of uncertainty and ambiguity in entrepreneurship. Entrepreneurs not only
put considerable effort mto their ventures but they also identify strongly with their work
(Parasuraman and Simmers, 2001). In this context, Perrons (2003) shows that the vast
majority of entrepreneurs in her sample from the media sector still think about work
when at home. Findings from Markman et al. (2005) indicate that entrepreneurs exhibit
stronger regretful thinking about their work than employed professionals. Work from
Reynolds and Renzulli (2005) shows that the self-employed are more at risk of feeling
overloaded with work. Hence, entrepreneurs not only devote actual working time to their
venture but are also confronted with job-related mental demands because of financial,
psychic and social risks (Hisrich and Brush, 1985). As a result, one would expect self-
employed workers to experience a higher strain-based work-to-family conflict.

Hypothesis 1: self-employment decreases time-based conflict but increases strain-
based work-to-family conflict.

Bivariate results from Reynolds and Renzulli (2005) provide a more differentiated
picture regarding the direction of interference. Self-employed workers have a lower
work—life conflict but a higher life—work conflict compared to employees. According to
the authors, the lower interference of work in the private sphere can mostly be explained
by the aspect of control and autonomy regarding the temporal and spatial arrangement of
work. However, the downside of flexibility in self-employment is that boundaries
between life spheres might be more permeable and family demands interfere more
strongly in the work sphere, possibly increasing the likelihood of conflict (Ashforth
et al., 2000; Clark, 2000; Peters et al., 2009). Furthermore, flexibility needs to be man-
aged (Williams et al., 2008), which may take up time and energy. While self-employed
people and flexible employees have to set their boundaries actively to manage demands
from the work and the private spheres, more rigid paid employment induces physical and
temporal distances between the individual and family/friends (Bach Pedersen and Lewis,
2012).

Families and households are still mainly organised by women. Family-related
demands may therefore have different effects among men and women. Gallie and
Russell (2009) find that weekly housework hours generally mcrease the conflict for
both sexes. After differentiating by country, in Germany they find this only affects
women. Despite the importance of subjective aspects for both sexes, previous research
found that achieving a good work-life balance through the freedom and flexibility of
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self-employment was specifically appealing for women (Carter et al., 2003; Duberley
and Carrigan, 2013; Mattis, 2004; Orhan and Scott, 2001). Once in business, wormen
tend to balance economic goals with personal goals and their personal life better than
men (DeMartino and Barbato, 2003; Parasuraman et al., 1996). At the same time, female
entrepreneurs spend more time on childcare and housework than female employees
(Craig et al., 2012; Craig and Powell, 2012). Concerning work-to-family interference,
results by Duncan and Pettigrew (2012) for Canada showed that (schedule) control and
job autonomy were associated with less work—family conflict on a time-based level,
while Steiber’s (2009) results across 23 European countries showed they improve
work—family balance. However, this was only the case for women, which stresses the
gendered responsibility for reconciling work and family. Hoficker and Kénig (2013)
come to similar conclusions in their cross-country analysis: working time autonomy
reduces work—family conflict for women but increases it for men. Regarding employ-
ment status, this study found more work-life conflict among the self-employed.
However, after controlling for a variety of work characteristics this result was only
significant for men, which reflects Duncan and Pettigrew’s (2012) study.

Family demands interfere more in self-employment and women might use temporal
flexibility as a resource to adapt work to their family obligations. The gendered deci-
sion to become self-employed, rising self-employment among women and women’s
main responsibility for the family in Germany may lead to a gendered effect of self-
employment and flexibility on work-to-family and family-to-work conflict.

Hypothesis 2: self~employment and flexibility decrease women s work-to-family con-
flict but increase women s family-to-work conflict to a stronger degree than men 5.

Reynolds and Renzulli (2005) argue that self-employed and employed individuals have
the same level of conflict if they have the same level of control over their working time.

Hypothesis 3: after controlling for job flexibility, self-employment does not decrease
time-based work-to-family conflict and does not increase family-to-work conflict.

Method and results

Instrument and description of data

Data were gathered by an online survey and a Computer Assisted Telephone Interview
(CATT) survey in Germany in 2010. The online sample was collected through different
career networks deliberately to oversample highly career oriented individuals and the
self-employed. The CATI sample was a random sample including a booster for self-
employed individuals. Both samples were matched and a control variable for the sample
category was included in the estimations. A total of 2347 respondents completed the
questionnaire, including a high proportion of highly educated individuals with long aver-
age working hours. Elimination of missing and invalid values and individuals who were
not living in a partnership with children substantially reduced the sample to 1395 indi-
viduals (see Table 1).
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Table I. Subsample description: limited to individuals in a partnership.

Variable Mean (SD) Mean (SD) men  Mean (SD) women Percentage
Women 59.93
University degree 64.52
Children 61.26
CATI sample 38.06
Self-employed 48.32
Working hours 43.32 (14.28)  49.24 (12.20) 39.36 (14.21)

Share of housework  54.18 (24.76)  36.50 (21.12) 66.00 (19.41)

Flexibility 3.76 (1.18) 3.62 (1.19) 3.85 (1.16)

Age 42.21 (9.47) 43.05 (10.27) 41.66 (8.87)

Observations 1395

Ordinary least square (OLS) regressions were applied for the multivariate analysis of
the data. Compared to logistic regressions, OLS offers the advantage of estimating the
level of conflict instead of merely differentiating between the existence of high vs low
conflict. Correspondingly, two models — separated by gender — were computed. A Wald
test assigned the significance of gender differences between both models.

Measures

Work-to-family and family-to-work conflict (both time-based and strain-based) are the
dependent variables in the regression analyses. These variables were administered in line
with the items of the European Social Survey on a five-point Likert scale reaching from
‘very often’to ‘never’. The questions were: ‘How often does your job or career keep you
from spending the amount of time that you would like to spend with your family?” (w—f
time-based); ‘How often does your private-life keep you from spending the amount of
time you would like to spend on job or career-related activities?” (f—w time-based);
“‘When you are at home, how often do you think about things you need to accomplish at
work?” (w—f strain-based) “When you are at work, how often do you think about things
you need to accomplish at home?” (f~w strain-based).

As independent variables, the actual number of working hours and the level of educa-
tion as work demands were included in the model. To apply a comparable standard
regarding working hours for employees and the self-employed, the average number of
hours worked per week was used rather than contract working hours. The level of educa-
tion was incorporated as a binary variable regardless of whether the individual held a
university degree.

The share of household responsibilities and the presence of children represent family
demands. The share of household tasks was administered as a percentage of all tasks that
the individual is responsible for compared to his/her partner. Therefore, the share of both
partners always adds up to 100 per cent, excluding external help.

Self-employed and employed people described their occupational status. In a second
step, the degree of individual flexibility was included and classified on a five-point scale
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Table 2. Descriptive results of independent and dependent variables by gender.

Mean (SD) men Mean (SD) women T-test difference
W-F-Time 3.36 (1.20) 3.24 (1.19) NS
F-W-Time 2.21 (1.10) 2.39 (1.24) ok
W—F-Strain 3.44 (1.36) 3.55 (1.24) +
F-W-Strain 2.63 (1.13) 2.77 (1.22) *

Note: +p < .10; *p < .05; **p < .0[; **kp < .001.

Table 3. Descriptive results of dependent variables by occupational status.

Mean (SD) Mean (SD) T-test

employed self-employed difference
W-F-Time 3.22 (.05) 3.36 (.04) *
F-W-Time 221 (.04) 2.43 (.05) s
W-F-Strain 3.17 (.05) 3.87 (.04) s
F-W-Strain 2.70 (.04) 2.73 (.06) NS

Note: +p < .10; *p < 0.05; *p < .01; *#Kp < 001

evaluating work flexibility achieved in the current position. This procedure provides a
clear picture of the situation of self-employed workers and of which effects are mainly
explained by greater flexibility in self-employment.

Since data were collected in two different ways and our online sample was particu-
larly targeted at career oriented individuals, controls for respective subsamples were
included. Finally, results were also controlled for the age of respondents in all our
models.

Results

As shown in Tables 2 and 3, women tend to experience more conflict, especially with
regard to family-to-work interference. Similarly, self-employed people have more con-
flict, especially concerning family-to-work time interference and work-to-family strain
interference.

Our multivariate models (Tables 4 and 5) indicate that self-employed people have a
slightly lower work-to-family time-based conflict (M1 male: B = —0.15, p = .16; M1
female: B = —0.15, p = .08). Including flexibility in the model, the above mentioned
effect decreases and becomes insignificant (M5 male: p = —0.07, p = .50; M5 female:
=—0.048, p = .56); that is, self-employed people have a lower work-to-family time con-
flict mainly due to their higher flexibility. Furthermore, self-employed men and women
are also confronted with a higher work-to-family strain-based conflict (M7 male: B =
0.41, p = .00; M7 female: B =0.53, p = .00).

Self-employed people have a higher family-to-work conflict on a time-based level
(M2 male: B = 020, p = .06; M2 female: B = 0.26, p = .00). Surprisingly, this effect
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12 Work, employment and society

remains almost constant after controlling for work flexibility. Thus, contrary to our
hypothesis that blurred boundaries in self-employment derive from high time flexibility
at work, the present results do not confirm this assumption since time flexibility itself
does not increase family-to-work conflict (M6 male: p = —0.01, p = .81; M6 female: B =
0.034, p = .30).

Surprisingly, significant gender differences regarding self-employment and flexibility
cannot be reported on any type of conflict. Rather, self-employment and flexibility do
not lead to greater family interference and less work interference for women compared
to men.

In line with previous research (Steiber, 2009), these results also reveal that high work
demands increase work-to-family conflict on a time-based level (M5 male: p =0.035,p =
.00; M5 female: p=0.029, p = .00) and a strain-based level (M7 male: B = 0.030, p = .00,
M7 female: p =0.011, p = .00) for both genders. In line with previous results (Jacobs and
Gerson, 2004), we see that holding an academic degree — implying higher work demands
— increases strain-based conflict. Regarding family and household demands, the presence
of children in the household and a high share of housework increase family-to-work con-
flict for both men and women.

The results do, however, reflect a gendered picture when examining work and family
demands and their effect on different types of conflict. The largest gender gap exists for
time-based family-to-work conflict; children in the household increase this conflict for
men and women, but the effect for women is significantly higher (32 (1) = 7.81, p =
.0052). The share of household tasks did not reveal any significant gender differences.
With regard to work demands, high working hours reduce family-to-work time conflict
for women, while the effect is insignificant for men (32 (1) =4.85, p = .0277). However,
the conflict increasing effect of long working hours is significantly stronger for men than
for women (2 (1) = 11.35, p = .0008) concerning work-to-family conflict on a strain-
based level.

One last gender difference occurs for the family-to-work strain-based conflict. Older
women have a significantly lower level of conflict, while the age effect for men is insig-
nificant (%2 (1) = 3.39, p = .0655). This finding might reflect an effect of children’s age,
which tends to correlate with parents’ age. Accordingly, younger women — probably with
younger children at home — have more strain-based conflict, because they must organise
childcare for young children. Therefore the effect of the presence of children in the
household is only significant for women, whereas the difference to men’s conflict is not
significant (3 (1) = 0.60, p = 4371).

Discussion and conclusion

Building on Karasek’s (1979) Demand—Control Model and Demerouti et al.’s (2001)
Job-Demands—Resources Model, the present study attempted to offer insights on the
effect of being self-employed on various forms of work—family conflict in a gendered
context. From a first point of view, as suggested by our descriptive results, self-employed
people generally seem to have a higher overall level of conflict when combining work
and family. When differentiating the various types of conflicts in our multivariate analy-
ses this picture becomes less definite.
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